TOWN OF BAY HARBOR ISLANDS
Employees Retirement System
Board of Trustees
August 11, 2021

CALL TO ORDER: Set for 9:30 a.m.

PLEDGE OF ALLEGIANCE
ROLL CALL

1. Discussion and approval of the October 1, 2019 actuarial valuation and reports for Town of Bay Harbor Islands
Retirement System (General Employees and Police Officers). Mr. Chuck Carr of Southern Actuarial Services will call
into the Retirement Board Meeting via phone or Zoom and discuss the report. Enclosed is a copy of the Actuarial
valuation reports dated July 21, 2021.

2. Discussion of investment performance for the quarter ended June 30, 2021. Relevant reports have been provided to the
Town of Bay Harbor Islands Retirement Board. Mr. Greg McNeillie of DAHAB Associates will be present for the
discussion.

3. Consideration and Approval of Fiduciary Liability extension provided by the Gibson & Wirt Commercial Insurance
Specialists to the Fiscal Year 2021-2022. Attached is filled out Fiduciary Liability extension form provided by Gibson
&Wirt representative.

CONSENT AGENDA (Items of a routine nature; any Board member may request separate consideration of any item on the consent

agenda):
4. Approval of the following Retirement Board Meeting Minutes:
a) May 13th, 2020 meeting minutes
b) August 12th, 2020 meeting minutes
¢) November 4th, 2020 meeting minutes
d) February 10th, 2021 meeting minutes
The copies of Retirement Board Meeting minutes are attached to the Agenda.
5. Approval and ratification of invoices paid to the Retirement System Administrators after the May 23, 2021, Retirement
Board Meeting.
* Rhumbline Advisers — invoice # gbayha2020Q4 — dated 01/07/2021 — amount $1,313.00
* Rhumbline Advisers — invoice # gbayha2021Q1 — dated 04/09/2021 — amount $1,371.00
* Glovista Investments — invoice # glsc02alqu2021 — dated 03/31/2021 — amount $1,185.04
* Glovista Investments — invoice #glsc02a4qu2020 — dated 04/02/2021 — amount $1,023.74
* Highland Capital — invoice #27480 — dated 04/02/2021 — amount $2,077.87
* Southern Actuarial Services —invoice #235-0421 — dated 04/20/2021 - amount $300.00 .
Total: $7,270.65
6. Approval of payment of $4,125.00 to DAHAB for professional services for Quarter 3 of 2021. Copy of Invoice #BH0921
dated on July 1st, 2021 is included.
7. Approval of payment of $5,328.76 to Garcia Hamilton and Associates for portfolio valuation services for Quarter 2, 2021.
Copy of invoice #34072 dated July 1st, 2021 is attached.
8. Approval of payment of $2,113.20 to Highland Capital for professional services for Quarter 2 of 2021. Copy of the

invoice #28112 dated on July 2nd, 2021 is attached.



9. Approval of payment of $1,394.00 to Rhumbline for Quarter 2, 2021 advisory fees. Copy of the invoice #gbayha2021Q2
dated July 7th, 2021 is attached.

10. Approval of payment of $2,250.00 to the Southern Actuarial services for September 30, 2020 GASB 75 report. Copy of
invoice number 583-0121 dated on January 4th, 2021 is attached.

11. Approval and ratification of payment of $10,000.00 to Southern Actuarial Services for Town of Bay Harbor Islands
Employee Retirement System actuarial evaluation as of October 1, 2020. Invoice number 235-0321 dated on March 3rd,
2021 is attached. The payment was inadvertently made on February 25th, 2021 and there is no amount due.

END OF CONSENT AGENDA

ADJOURNMENT



AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 1.

ITEM: Discussion and approval of the October 1, 2019 actuarial valuation and reports for Town
of Bay Harbor Islands Retirement System (General Employees and Police Officers). Mr. Chuck
Carr of Southern Actuarial Services will call into the Retirement Board Meeting via phone or
Zoom and discuss the report. Enclosed is a copy of the Actuarial valuation reports dated July 21,
2021.

DESCRIPTION:

RECOMMENDED ACTION:

FINANCIAL ANALYSIS:

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
ATTACHMENTS

1. 20val BayHarborlslands General
2. 20val BayHarborlIslands Police



Actarial Valuation
As of October 1, 2020

Determines the Contribution
For the 2021/22 Fiscal Year
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Discussion

July 21, 2021

Introduction

This report presents the results of the October 1, 2020 actuarial valuation of the portion of the Town of Bay Harbor
Islands Employees Retirement System that covers general employees. The report is based on the participant data and
asset information provided by the pension plan administrator and, except for a cursory review for reasonableness
including a comparison to the data provided for the previous valuation, we have not attempted to verify the accuracy of
this information.

The primary purpose of this report is to provide a summary of the funded status of the plan as of October 1, 2020 and to
determine the minimum required contribution under Chapter 112; Florida Statutes, for the 2021/22 plan year. In addition,
this report provides a projection of the long-term funding requirements of the plan, statistical information concerning the
assets held in the trust, statistical information concerning the participant population, and a summary of any recent plan
changes.

The liabilities and cost presented in this report are based on numerous assumptions concerning the cost of benefits to
be provided in the future, long-term investment returns, and the future demographic experience of the current
participants. Anyone referring to this report should remember that the cost developed herein is only an estimate of the
true cost of providing post-employment pension benefits. No one can predict with certainty whether the true cost will be
higher or lower than the cost presented in this report. The calculated cost is entirely dependent upon the assumptions
that are described in Table IV-A. If any of the assumptions is changed, then the cost shown in this report will change
accordingly. Likewise, if any of the assumptions is not completely realized, then the cost shown in this report will change
in the future.

Certain assumptions play a bigger role than others in determining the cost of the post-employment pension benefits. In
some cases, relatively small changes in a particular assumption can have a dramatic impact on the anticipated cost of
benefits. Although a thorough analysis of the impact of such changes is beyond the scope of this report, Table |-B
illustrates the impact that alternative long-term investment returns would have on the contribution rate.

Minimum Required Contribution

Table |-A shows the development of the minimum required contribution for the 2021/22 plan year. The minimum required
contribution is $515,283, which equates to 18.52% of covered payroll. The minimum required contribution decreased by
$41,118 from the prior valuation.

Table I-C provides a breakdown of the sources of change in the contribution rate. Significantly, the rate decreased by

0.15% of payroll due to investment gains, increased by 0.16% of payroll due to demographic experience, and decreased
by another 1.81% of payroll due to the assumption change that is described below. The market value of assets earned
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Discussion

6.27% during the 2019/20 plan year, whereas a 6.00% annual investment return was required to maintain a stable
contribution rate.

Chapter 112, Florida Statutes, sets forth the rules concerning the minimum required contribution for public pension plans
within the state. Essentially, the Town must contribute an amount equal to the annual normal cost of the plan plus an
amortization payment towards the unfunded accrued liability and an adjustment as necessary to reflect interest on any
delayed payment of the contribution beyond the valuation date.

Based on the current assets, participant data, and actuarial assumptions and methods that are used to value the plan,
the present-day value of the total long-term funding requirement is $12,747,283. As illustrated in Table I-A, current
assets are sufficient to cover $9,355,357 of this amount, the employer's 2020/21 contribution will cover $556,401 of this
amount, the employer's 2021/22 contribution will cover $515,283 of this amount, and future employee contributions are
expected to cover $846,213 of this amount, leaving $1,474,029 to be covered by future employer funding beyond the
2021/22 fiscal year. Again, demographic and investment experience that differs from that assumed will either increase
or decrease the future employer funding requirement.

Amortization of the Unfunded Liability

This plan uses the entry age normal cost method to develop an unfunded liability each year. The unfunded liability is
then amortized or “paid off’ over a period of time. The period over which the unfunded liability is amortized is often
referred to as the “funding period” of the plan. Under Chapter 112 the maximum allowable funding period is 30 years.
However, the plan’s funding policy utilizes a 10-year funding period for new components of the unfunded accrued liability.
As of October 1, 2020, the plan has $656,372 of unfunded accrued liability.

Advance Employer Contribution

The Town has made contributions to the plan in excess of the minimum amount that was required to be contributed
pursuant to Chapter 112. In this report, the excess contributions are referred to as an “advance employer contribution.”
As of October 1, 2020, the advance employer contribution is $116,975, which reflects the advance employer contribution
of $55,222 as of October 1, 2019 plus $61,753 of actual employer contributions in excess of the minimum required
contribution for the 2019/20 plan year as shown in Table II-F.

The Town may apply all or any portion of the advance employer contribution towards the minimum required contribution
for the 2020/21 plan year or for any later plan year. The minimum required contribution for that plan year will be reduced
dollar-for-dollar by the amount of the advance employer contribution that is applied in this manner.

Alternatively, at any time, the Town may apply all or any portion of the advance employer contribution as an extra
contribution in excess of the minimum required contribution. In this case, the immediate application of the entire balance
of the advance employer contribution as of October 1, 2020 would reduce the minimum required contribution for the
2021/22 plan year to $486,173.
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Actuarial Assumption Change

Since the completion of the previous valuation, the mortality basis was changed from the RP-2000 Combined Mortality
Table with generational improvements in mortality using Scale BB to selected PUB-2010 Mortality Tables with
generational improvements in mortality using Scale MP-2018. The impact of this assumption change was to decrease
the contribution rate by 1.81% of payroll.

|dentification and Assessment of Risk

The liabilities and cost presented in this report are based on numerous assumptions concerning the cost of benefits to
be provided in the future, long-term investment returns, and the future demographic experience of the current
participants. Anyone referring to this report should remember that the cost developed herein is only an estimate of the
true cost of providing post-employment pension benefits. No one can predict with certainty whether the true cost will be
higher or lower than the cost presented in this report. The calculated cost is entirely dependent upon the assumptions
that are described in Table IV-A. If any of the assumptions is changed, then the cost shown in this report will change
accordingly. Likewise, there is always a risk that, should these assumptions not be realized, the liabilities of the plan,
the contributions required to fund the plan, and the funded status of the plan may be significantly different than the
amounts shown in this report.

Although a thorough analysis of the risk of not meeting the assumptions is beyond the scope of this report, this discussion
is intended to identify the significant risks faced by the plan. In some cases, a more detailed review of the risks, including
numerical analysis, may be appropriate to help the plan sponsor and other interested parties assess the specific impact
of not realizing certain assumptions. For example, Table I-B illustrates the impact that alternative long-term investment
returns would have on the contribution rate. Note that this report is not intended to provide advice on the management
or reduction of the identified risks nor is this report intended to provide investment advice.

The most significant risk faced by most defined benefit pension plans is investment risk, i.e. the risk that long-term
investment returns will be less than assumed. Other related risks include a risk that, if the investments of the plan decline
dramatically over a short period of time (such as occurred with many pension plans in 2008), the plan's assets may not
have sufficient time to recover before benefits become due. Even if the assets of the plan grow in accordance with the
assumed investment return over time, if benefit payments are expected to be large in the short-term (for example, if the
plan provides an actuarial equivalent lump sum payment option and a large number of participants are expected to
become entitled to such a lump sum in the near future), the plan's assets may not be sufficient to support such a high
level of benefit payments. We have provided a 10-year projection of the expected benefit payments in Table I1I-G to help
the Trustees in formulating an investment policy that is expected to provide an investment return that meets both the
short- and long-term cash flow needs of the pension plan.

Another source of risk is demographic experience. This is the risk that participants will receive salary increases that are
different than the amount assumed, that participants will retire, become disabled, or terminate their employment at a rate
that is different than assumed, and that participants will live longer than assumed, just to cite a few examples of the
demographic risk faced by the plan. Although for most pension plans, the demographic risk is not as significant as the
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investment risk, particularly in light of the fact that the mortality assumption includes a component for future life
expectancy increases, the demographic risk can nevertheless be a significant contributing factor to liabilities and
contribution rates that become higher than anticipated.

A third source of risk is the risk that the plan sponsor (or other contributing entities) will not make, or will not have the
ability to make, the contributions that are required to keep the plan funded at a sufficient level. Material changes in the
number of covered employees, covered payroll, and, in some cases, hours worked by active participants can also
significantly impact the plan's liabilities and the level of contributions received by the plan.

Finally, an actuarial funding method has been used to allocate the gap between projected liablities and assets to each
year in the future. The contribution rate under some funding methods is higher during the early years of the plan and
then is lower during the later years of the plan. Other funding methods provide for lower contribution rates initially, with
increasing contribution rates over time.

The Trustees have adopted the individual entry age normal funding method for this plan with level-dollar payments

towards the unfunded accrued liability, which is expected to result in a contribution rate that decreases over time as a
percentage of payroll. A brief description of the actuarial funding method is provided in Table IV-A.

Contents of the Report

Tables |-D through |- provide a detailed breakdown of various liability amounts by type of benefit and by participant
group. Tables II-A through II-F provide information concerning the assets of the trust fund. Specifically, Table II-A shows
the development of the actuarial value of assets. Tables IlI-A through III-G provide statistical information concerning the
plan’s participant population. In particular, Table Ill-G gives a 10-year projection of the cash that is expected to be
required from the trust fund in order to pay benefits to the current group of participants. Finally, Tables IV-A through V-
B provide a summary of the actuarial assumptions and methods that are used to value the plan’s benefits and of the
relevant plan provisions as of October 1, 2020, as well as a summary of the changes that have occurred since the
previous valuation report was prepared.

Certification

This actuarial valuation was prepared by me or under my direct supervision and | acknowledge responsibility for the
results. To the best of my knowledge, the results are complete and accurate and, in my opinion, the techniques and
assumptions used are reasonable and meet the requirements and intent of Chapter 112, Florida Statutes. There is no
benefit or expense to be provided by the plan and/or paid from the plan’s assets for which liabilities or current costs have
not been established or otherwise taken into account in the valuation. All known events or trends which may require a
material change in plan costs or required contribution rates have been taken into account in the valuation.
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For the firm,

Chartn J, Z’JLM/%
Charles T. Carr
Consulting Actuary
Southern Actuarial Services Company, Inc.

Enrolled Actuary No. 20-04927

The individual above is a member of the American Academy of Actuaries and meets the Qualification Standards of the American
Academy of Actuaries to render the actuarial opinion contained herein.
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funding Results

Minimum Required Contribution

Table I-A

2020/21 Employer 2021/22 Employer
e Contribution Contribution
& - $556,401 $515,283
L.
=
uo) re Employer
> Current Assets Fundin% g
S 9,355,357
S $ 1,474,029 \
S P \
(I S s -~ Future Employee
e Pl A Funding
' ! ' ' ‘ $846,213
0% 20% 40% 60% 80% 100%
For the 2021/22 Plan Year
Entry Age Normal Cost $461,686
Unfunded Liability Amortization Payment $187,056
Expense Allowance $20,065
Expected Employee Contribution ($166,599)
$502,208
Adjustment to Reflect Semi-Monthly Employer Contributions $15,402
Expected Employer Contribution for the 2020/21 Plan Year ($556,401)
Remaining Contribution Due/(Credit) for the 2020/21 Plan Year ($38,791)
x 0.06
One Year's Interest Charge/(Credit) on the Remaining Contribution ($2,327)
Minimum Required Contribution for the 2021/22 Plan Year $515,283
Expected Payroll for the 2021/22 Plan Year + $2,782,291
Minimum Required Contribution as a % of Payroll 18.52%
Additional Disclosures
Present Value of Future Compensation $13,588,648
Present Value of Future Employer Contributions $2,545,713
Present Value of Future Employee Contributions $846,213
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funding Results

Sensitivity Analysis Table |-B
Current
Contribution _ .
Contribution Rate if Rate Contribution Rate if Assets
Assets Earn 2% Less Annually Earn 2% More Annually
Over Time Over Time
\
35%
\"

30%

25%

20%

15%

10%

5%

0%

The line above illustrates the sensitivity of the contribution

rate to changes in the long-term investment return.
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funding Results

Gain and Loss Analysis

Source of Change in the Contribution Rate

Previous contribution rate

Increase (decrease) due to investment gains and losses
Increase (decrease) due to demographic experience

Increase (decrease) due to plan amendments
Increase (decrease) due to actuarial assumption changes

Increase (decrease) due to actuarial method changes

Current contribution rate

Source of Change in the Unfunded Liability

Previous unfunded liability

Increase due to employer normal cost for the prior year
Increase due to interest on normal cost and unfunded liability
Decrease due to employer contributions

Decrease due to interest on employer contributions
Expected unfunded liability

Increase (decrease) due to plan experience

Increase (decrease) due to plan amendments
Increase (decrease) due to actuarial assumption changes
Increase (decrease) due to actuarial method changes

Current unfunded liability

Page|-3

20.32%

-0.15%
0.16%

0.00%
-1.81%
0.00%

18.52%

$1,168,880

$308,121
$88,620

($597,412)
($17,661)

$950,548

($23,022)
$0
($271,154)
$0

$656,372

*not less than zero

Table I-C



Funding Results

Present Value of Future Benefits

Actively Employed Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Deferred Vested Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Due a Refund of Contributions

Deferred Beneficiaries

Retired Participants
Service retirements
Disability retirements
Beneficiaries receiving
DROP participants
Sub-total

Grand Total

Present Value of Future Payroll
Present Value of Future Employee Contribs.
Present Value of Future Employer Contribs.

Pagel-L

Old Assumptions
w/o Amendment

$8,561,190
$1,040,291
$33,114
$18,801
$61,220
$9,714,616

$581,403
$0
$0
$0
$0
$581,403

$0
$0

$2,639,464
$36,636

$0

$0
$2,676,100

$12,972,119

$13,584,640
$845,772
$2,872,875

Old Assumptions
w/ Amendment

$8,561,190
$1,040,291
$33,114
$18,801
$61,220
$9,714,616

$581,403
$0
$0
$0
$0
$581,403

$0
$0

$2,639,464
$36,636
$0

$0
$2,676,100

$12,972,119

$13,584,640
$845,772
$2,872,875

Table I-D

New Assumptions
w/ Amendment

$8,349,439
$1,001,958
$25,712
$17,629
$63,700
$9,458,438

$549,842
$0
$0
$0
$0
$549,842

$0
$0

$2,608,460
$28,628

$0

$0
$2,637,088

$12,645,368

$13,588,648
$846,213
$2,545,713



Funding Results

Present Value of Accrued Benefits

Actively Employed Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Deferred Vested Participants

Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Due a Refund of Contributions

Deferred Beneficiaries

Retired Participants
Service retirements

Disability retirements
Beneficiaries receiving
DROP participants
Sub-total

Grand Total
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Old Assumptions
w/o Amendment

$5,447,714
$550,960
$15,746
$8,580
$34,927
$6,057,927

$581,403
$0
$0
$0
$0
$581,403

$0

$0
$2,639,464
$36,636
$0

$0
$2,676,100

15,43

Old Assumptions
w/ Amendment

$5,447,714
$550,960
$15,746
$8,580
$34,927
$6,057,927

$581,403
$0
$0
$0
$0
$581,403

$0

$0
$2,639,464
$36,636

$0

$0
$2,676,100

$9,315,430

Table I-E

New Assumptions
w/ Amendment

$5,300,051
$530,853
$12,121
$8,609
$34,926
$5,886,560

$549,842
$0
$0
$0
$0
$549,842

$0
$0

$2,608,460
$28,628

$0

$0
$2,637,088

$9,073,490



funding Results

Present Value of Vested Benefits

Actively Employed Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Deferred Vested Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Due a Refund of Contributions

Deferred Beneficiaries

Retired Participants
Service retirements
Disability retirements
Beneficiaries receiving
DROP participants
Sub-total

Grand Total
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Old Assumptions
w/o Amendment

$5,303,658
$505,738
$15,746
$8,580
$47,228
$5,880,950

$581,403
$0
$0
$0
$0
$581,403

$0

$0
$2,639,464
$36,636
$0

$0
$2,676,100

$9,138,453

Old Assumptions
w/ Amendment

$5,303,658
$505,738
$15,746
$8,580
$47,228
$5,880,950

$581,403
$0
$0
$0
$0
$581,403

$0

$0
$2,639,464
$36,636
$0

$0
$2,676,100

$9,138,453

Table I-F

New Assumptions
w/ Amendment

$5,157,000
$487,207
$12,121
$8,609
$47,236
$5,712,173

$549,842
$0
$0
$0
$0
$549,842

$0

$0
$2,608,460
$28,628
$0

$0
$2,637,088

$8,899,103



funding Results

Entry Age Normal Accrued Liability

Actively Employed Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Deferred Vested Participants

Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Due a Refund of Contributions

Deferred Beneficiaries

Retired Participants
Service retirements
Disability retirements
Beneficiaries receiving
DROP participants
Sub-total

Grand Total
less Actuarial Value of Assets

Unfunded Accrued Liability
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Old Assumptions
wlo Amendment

$6,278,496
$679,784
$18,519
$10,808
$37,773
$7,025,380

$581,403
$0
$0
$0
$0
$581,403

$0

$0

$2,639,464

$36,636

$0

$0

$2,676,100
10,282

($9,355,357)

27,52

Old Assumptions
w/ Amendment

$6,278,496
$679,784
$18,619
$10,808
$37,773
$7,025,380

$581,403
$0
$0
$0
$0
$581,403

$0
$0

$2,639,464
$36,636
$0

$0
$2,676,100

10,282
($9,355,357)

27,52

Table I-G

New Assumptions
w/ Amendment

$6,106,665
$654,697
$14,231
$10,897
$38,309
$6,824,799

$549,842
$0
$0
$0
$0
$549,842

$0
$0

$2,608,460
$28,628
$0

$0
$2,637,088

$10,011,729
(9,355,357

$656,372



funding Results

Entry Age Normal Cost

Actively Employed Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Deferred Vested Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Due a Refund of Contributions

Deferred Beneficiaries

Retired Participants
Service retirements

Disability retirements
Beneficiaries receiving
DROP participants
Sub-total

Grand Total
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Old Assumptions
w/o Amendment

$403,765
$53,697
$2,859
$1,671
$11,059
$473,051

$0
$0
$0
$0
$0
$0

$0
$0

$0
$0
$0
$0
$0

473,051

Old Assumptions
w/ Amendment

$403,765
$53,697
$2,859
$1,671
$11,059
$473,051

$0
$0
$0
$0
$0
$0

$0
$0

$0
$0
$0
$0
$0

473,051

Table |-H

New Assumptions
w/ Amendment

$395,161
$51,406
$2,201
$1,353
$11,565
$461,686

$0
$0
$0
$0
$0
$0

$0
$0

$0
$0
$0
$0
$0

$461,686



funding Results

Unfunded Liability Bases Table I-|
Original Outstanding Amortization  Years
Description Amount Balance Payment Rem.

Total $656,372 $187,056
10/1/2015 Initial UAAL $209,690 $193,703 $43,382 5
10/1/2015 Assumption Change $597,021 $551,506 $123,515 5
2015/16 Experience Loss $164,487 $148,889 $28,565 6
10/1/2016 Plan Amendment $629,876 $570,147 $109,384 6
2016/17 Experience Gain ($366,322) ($304,807) ($51,511) 7
2017/18 Experience Gain $32,926 $30,394 $4,617 8
2018/19 Experience Gain ($265,290) ($239,284) ($33,189) 9
2019/20 Experience Gain ($23,022) ($23,022) ($2,951) 10
10/1/2020 Assumption Change ($271,154) ($271,154) ($34,756) 10
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Assets

Actuarial Value of Assets

Page -1

Market Value of Assets as of October 1, 2020

Minus advance employer contributions

Actuarial Value of Assets as of October 1, 2020

$9,472,332

($116,975)

$9,355,357

Historical Actuarial Value of Assets

October 1, 2011
October 1, 2012
October 1, 2013
October 1, 2014
October 1, 2015
October 1, 2016
October 1, 2017
October 1, 2018
October 1, 2019
October 1, 2020

$5,329,264
$6,654,404
$7,284,068
$7,492,912
$7,246,525
$7,796,853
$8,324,815
$8,608,584
$9,097,903
$9,355,357

Table II-A



Assets

Market Value of Assets

Market Value of Assets

Cash

U.S. government bonds & notes
Corporate bonds

Common stocks & equity funds
Real estate

Prepaid items

Income receivable

Other receivables

Accounts payable

As of October 1, 2020

9,472,332

$311,006
$1,295,489
$2,035,930
$4,901,939
$894,412
$2,081

Table II-B

Real estate [ h

9% [ government
bonds & notes
& 4% g

receivables
0%

Corporate
bonds
21%

Common
stocks &

$16’365 equity funds
$42,866 51%

($27,756)

Historical Market Value of Assets

October 1, 2011 $5,329,264
October 1, 2012 $6,654,404
October 1, 2013 $7,284,068
October 1, 2014 $7,492,912
October 1, 2015 $7,246,525
October 1, 2016 $7,796,853
October 1, 2017 $8,351,370
October 1, 2018 $8,662,263
October 1, 2019 $9,153,125
October 1, 2020 $9,472,332
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Assets

Investment Return

Table lI-C

20%

15%

10%

5% -

0% -

‘ :

5%

Pagell-3

2010/11

201112 201213 201314  2014/15 201516  2016/17  2017/18

Annual Investment Returns

Market  Actuarial
Plan Value Value  Assumed
Year Return Return Return
2010/11 0.72% 0.72% 6.00%
2011/12 1794%  17.94% 6.00%
2012/13 10.64%  10.64% 6.00%
2013/14 -044%  -0.44% 6.00%
2014/15 -1.60% -1.60% 6.00%
2015/16 9.70% 9.70% 6.00%
2016/17 9.88% 9.90% 6.00%
201718 8.21% 8.25% 6.00%
2018/19 3.19% 3.21% 6.00%
2019/20 6.27% 6.33% 6.00%
10yr. Avg. 6.30% 6.31% 6.00%

Note: Prior to October 1, 2008, the market value was not separately
determined with respect to the general and police portions of the plan.

2018/19  2019/20

m Market Value Return
 Actuarial Value Return

14 Assumed Return



Assets

Asset Reconciliation

As of October 1, 2019
Increases Due To:

Employer Contributions
Chapter 175/185 Contributions
Employee Contributions
Service Purchase Contributions

Total Contributions

Interest and Dividends
Realized Gains (Losses)

Unrealized Gains (Losses)
Total Investment Income
Other Income

Total Income

Decreases Due To:

Retirement Benefit Payments
Refund of Employee Contributions

Total Benefit Payments

Investment Expenses
Administrative Expenses

Advance Employer Contribution

Total Expenses

As of October 1, 2020

Page l-4

Table II-D
Market Value Actuarial Value
$9,153,125 $9,097,903
$659,165 $659,165
$0 $0
$197,909 $197,909
$2,577 $2 577
$859,651 $859,651
$97,156
$0
$492 454
$589,610 $566,435
$0
$1,449,261 $1,426,086
($1,088,960) ($1,088,960)
$0 $0
($1,088,960) ($1,088,960)
($23,175)
($17,919) ($17,919)
($61,753)
($1,130,054) ($1,168,632)
$9,472,332 $9,355,357




Assets

Historical Trust Fund Detall Table II-E
Income
Service Realized Unrealized
Plan Employer Chapter Employee Purchase Interest/ Gains / Gains / Other
Year Contribs.  Contribs.  Contribs.  Contribs. Dividends Losses Losses Income
2010/11 $563,019 $0  $179,440 $0  $159,102 $0  -$101,790 $128
201112 $469,350 $0  $164,951 $0  $179,869 $0  $825,762 $0
2012/13 $465,471 $0  $159,966 $0  $206,392 $0  $517,524 $0
2013/14 $344,755 $0  $163,253 $0  $178,318 $0  -$185,159 $0
2014/15 $234,951 $0  $160,006 $0  $156,544 $0  -$249,888 $0
2015/16 $226,938 $0  $249,627  $322,706  $111,658 $0  $609,957 $0
2016/17 $380,280 $0  $188,955 $0 $91,027 $0  $693,215 $0
2017/18 $603,551 $0  $191,642 $0 $92,548 §0  $597,955 $0
2018/19 $542,711 $0  $204,552 $0  $122,828 $0  $178,534 $0
2019/20 $659,165 $0  $197,909 $2,577 $97,156 $0  $492,454 $0
Expenses Other Actuarial Adjustments
Retirement Advance
Plan Benefit Contrib. Admin. Invest. Employer
Year Payments Refunds Expenses Expenses Contribs.
2010/11 $854,425 $38,401 $13,303 $18,633 $0
201112 $276,587 $5,779 $13,078 $19,348 $0
2012/13 $657,329 $28,163 $14,500 $19,697 $0
2013/14 $241,194 $8,484 $17,044 $25,601 $0
2014/15 $500,153 $7,184 $15,095 $25,568 $0
2015/16 $924,135 $3,577 $17,256 $25,590 $0
2016/17 $755,790 $4,512 $14,886 $23,772 $26,555
2017/18 $1,138,480 $632 $16,191 $19,500 $27,124
2018/19 $514,071 $5,310 $16,650 $21,732 $1,543
2019/20 $1,088,960 $0 $17,919 $23,175 $61,753

Note: For the period prior to October 1, 2008, retirement benefit payments include contribution refunds.
For the period October 1, 2005 through September 30, 2008, interest and dividends includes

administrative and investment expenses. For the period prior to October 1, 2005, unrealized gains

and losses reflect net investment earnings and administrative and investment expenses, and, for all

periods, unrealized gains and losses include realized gains and losses.
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Assets

Other Reconciliations

Advance Employer Contribution

Advance Employer Contribution as of October 1, 2019
Additional Employer Contribution
Minimum Required Contribution

Net Increase in Advance Employer Contribution

Advance Employer Contribution as of October 1, 2020

Pagell-6

Table II-F

$55,222

$659,165
($597,412)

$61,753

$116,975




Data

Summary of Participant Data Table [lI-A

As of October 1, 2020

Actively Employed Participants
@ Active Participants
@ DROP Participants

Inactive Participants

€ Deferred Vested Participants
4@ Due a Refund of Contributions
“»  Deferred Beneficiaries

»  Service Retirements
“ Disability Retirements
@ Beneficiaries Receiving

Total Participants

Participant Distribution by Status

46

Participants Receiving a Benefit

27

77

Number of Participants Included in Prior Valuations

Active DROP  Inactive Retired Total

October 1, 2011 59 0 1 18 78
October 1, 2012 57 0 2 19 78
October 1, 2013 50 0 3 23 76
October 1, 2014 41 0 7 27 B
October 1, 2015 40 0 7 28 7
October 1, 2016 42 0 5 28 75
October 1, 2017 39 0 5 27 71
October 1, 2018 44 0 1 31 76
October 1, 2019 42 0 2 28 72
October 1, 2020 46 0 3 28 77
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Data

Data Reconciliation

October 1, 2019

Change in Status
Re-employed
Terminated
Retired

Participation Ended
Transferred Out
Cashed Out

Died

Participation Began
Newly Hired
Transferred In

New Beneficiary

Other Adjustment

October 1, 2020

Pagelll-2

Deferred Duea Def.  Service

Table 1lI-B

Disabled Benef.

Active DROP Vested Refund Benef. Retiree Retiree Rec'v. Total
42 2 0 0 27 1 0 72
(1) 1
(1) 1
6 6
(1) (1)
46 5 0 0 27 1 0 77



Data
Active Participant Data Table IlI-C

Gender Mix As of October 1, 2020

Average Age  46.8 years

Average Service  10.5 years

Total Annualized Compensation for the Prior Year  $2,675,280
Total Expected Compensation for the Current Year — $2,675,280

Average Increase in Compensation for the Prior Year 2.22%
Expected Increase in Compensation for the Current Year 4.00%
Male Accumulated Contributions for Active Employees — $1,366,746

W Female

Actual vs. Expected Salary Increases

Active Participant Statistics From Prior Valuations
Average  Average
Expected Actual

Average  Average  Average Salary Salary

Age  Service Salary Increase  Increase

October 1, 2011 46.7 94  $42,701 4.00% 6.69%
October 1, 2012 45.9 9.5  $44,269 4.00%  -1.71%
October 1, 2013 45.8 10.3  $48,753 4.00% 4.82%
October 1, 2014 45.7 9.8  $55,498 4.00% 6.96%
October 1, 2015 46.4 10.8  $57,344 4.00% 3.94%
October 1, 2016 47.3 11.0  $61,629 4.00% 5.63%
October 1, 2017 46.2 1.7 $63,445 4.00% 4.63%
October 1, 2018 46.3 10.9  $62,200 4.00% 4.82%
October 1, 2019 46.7 112  $62,687 4.00% 4.28%

October 1, 2020 46.8 105  $58,158 4.00% 2.22%
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Data

Active Age-Service Distribution Table [1I-D

v\’\"'\/;/ >~
Under 25 "~ < g
2510 29 “:\" - s
30to3 et up
35to 39\\'. an N to3§4to 39
40 to 44 - 25 to 29
45 t0 49 - ~— 20to24
50 to 54 - // 15t0 19
55 to 59 @ ) 10to 14
Age 5 ;
g 60 to 64 ¢ /1t o4 o2 Years of Service
65 & up Under 1

/\ Eligible to retire
A May be eligible to retire
A Not eligible to retire

Paqe llI-4 ——



Data

Active Age-Service-Salary Table Table IlI-E
Attained Completed Years of Service
Age Under1 1to4 5t09 10to14 15t019 20to24 25t029 30to34 35to39 40&up  Total
Under 25 1 1
Avg.Pay 40,446 40,446
25to0 29 1 0 1
Avg.Pay 44,645 0 44,645
30to 34 2 3 5
Avg.Pay 36,382 | 46,007 42,157
3510 39 4 3 0 0 7
Avg.Pay 44,547 74,298 0 0 57,298
40 to 44 0 2 4 1 7
Avg.Pay 0] 125,830 53,486 72,979 76,940
45 to 49 0 0 0 1 2 0 0 0 3
Avg.Pay 0 0 0] 110,512 | 51,940 0 0 0 0| 71,464
50 to 54 2 1 3 2 2 0 0 10
Avg.Pay 42,019 | 64,626 | 64,338 | 52,228 | 83,770 0 61,367
55 to 59 0 2 2 2 6
Avg.Pay 0| 44,763 | 70,021 39,601 51,462
60 to 64 2 1 2 5
Avg.Pay 53,646 | 53,046 49,457 0| 51,850
65 & up 1 0 1
Avg.Pay 43,655 0 43,655
Total 16 7 11 4 5 2 1 46
Avg.Pay 54,285 | 56,533 | 67,306 | 52,084 | 67,887 | 39,601 | 43,655 58,158
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Data

Inactive Participant Data

Over 74

Page lI-6

10

Table lll-F

11 12 13 14

Age at Retirement

Average Monthly Benefit

Service Retirements $724.97
Disability Retirements $388.77
Beneficiaries Receiving Not applicable
DROP Participants Not applicable

Deferred Vested Participants $1,953.50
Deferred Beneficiaries Not applicable

m Service Retirements
u Disability Retirements
m DROP Participants



Data

Projected Benefit Payments

$4,500,000
$4,000,000
$3,500,000
$3,000,000
$2,500,000
$2,000,000
$1,500,000
$1,000,000

$500,000

$0

Page lll-/

Table lll-G

Ilji

Actual

For the period October 1, 2019 through September 30, 2020

Projected
For the period October 1, 2020 through September 30, 2021

For the period October 1, 2021 through September 30, 2022
For the period October 1, 2022 through September 30, 2023
For the period October 1, 2023 through September 30, 2024
For the period October 1, 2024 through September 30, 2025
For the period October 1, 2025 through September 30, 2026
For the period October 1, 2026 through September 30, 2027
For the period October 1, 2027 through September 30, 2028
For the period October 1, 2028 through September 30, 2029
For the period October 1, 2029 through September 30, 2030

$1,088,960

$306,433
$3,847,186
$332,507
$1,300,738
$561,220
$1,137,918
$522,247
$869,409
$683,616
$775,373



Methods & Assumptions

Summary of Actuarial Methods and Assumptions Table IV-A

NOTE: The following assumptions and methods have been selected and approved by the Board of Trustees based in
part on the advice of the plan’s enrolled actuary in accordance with the authority granted to the Board under the
pension ordinances and State law.

1.  Actuarial Cost Method

Individual entry age normal cost method. Under this actuarial cost method, a level funding cost is developed with
respect to each benefit for each participant. The level funding cost for each benefit applies to the period beginning
when the participant's service commences and ends when the participant is assumed to cease active participation
due to each respective decrement. The actuarial accrued liability is equal to the accumulated level funding cost
to the valuation date for all participants. The normal cost is equal to the level funding cost for the year immediately
following the valuation date for all active participants.

2. Amortization Method

The unfunded actuarial accrued liability is amortized as a level dollar amount over a period of up to 10 years.
3.  Asset Method
The actuarial value of assets is equal to the market value of assets.

4, Interest (or Discount) Rate

6.00% per annum

5.  Salary Increases

Plan compensation is assumed to increase at the rate of 4.00% per annum, unless actual plan compensation is
known for a prior plan year.

6. Decrements

e Pre-retirement mortality: Sex-distinct rates set forth in the PUB-2010 Headcount-Weighted Below
Median Employee Mortality Table for general employees, with full generational
improvements in mortality using Scale MP-2018 and with male ages set back
one year
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Methods & Assumptions

Summary of Actuarial Methods and Assumptions Table IV-A

e Post-retirement mortality:

e Disability:

e Termination:

e Retirement;

(continued)

Sex-distinct rates set forth in the PUB-2010 Headcount-Weighted Below
Median Healthy Retiree Mortality Table for general employees, with full
generational improvements in mortality using Scale MP-2018 and with male
ages set back one year

Age-based rates of disability were assumed, ranging from 0.051% at age 20,
0.058% at age 30, 0.121% at age 40, 0.217% at age 45, 0.429% at age 50,
and 0.891% at age 55; 25% of disabilities are assumed to be service-related.

Age-based rates of employment termination were assumed, ranging from
21.700% at age 20, 20.475% at age 25, 18.375% at age 30, 14.525% at age
35, 9.975% at age 40, 6.125% at age 45, 2.625% at age 50, and 1.050% at
age 55.

Retirement is assumed to occur at normal retirement age.

No decrements have been assumed during the first year following the valuation date.

7. Form of Payment

Future retirees have been assumed to select the single lump sum form of payment.

8. Expenses

Administrative expenses are assumed to be 0.75% of covered payroll. In addition, the interest rate set forth in
item 4. above is assumed to be net of investment expenses and commissions.
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Methods & Assumptions

Changes in Actuarial Methods and Assumptions Table IV-B

Since the completion of the previous valuation, the mortality basis was changed from the RP-2000 Combined Mortality
Table with generational improvements in mortality using Scale BB to selected PUB-2010 Mortality Tables with
generational improvements in mortality using Scale MP-2018.

The following additional assumption and method changes were made during the past 10 years:

(1)

(2)

(3)

(4)
(9)

Effective October 1, 2015, the mortality basis was changed from a 2007 projection of the RP-2000 Mortality Table
for annuitants to a full generational projection using Scale BB of the RP-2000 Combined Mortality Table as required

by State law.

Effective October 1, 2010, the actuarial cost method was changed from the aggregate cost method to the individual
entry age normal cost method.

Effective October 1, 2010, the actuarial value of assets was changed from the market value of assets adjusted to
reflect a five-year phase-in of the net investment appreciation to the unadjusted market value.

Effective October 1, 2010, no decrements have been assumed during the first year following the valuation date.

Effective October 1, 2010, the administrative expense assumption was changed from a 1.25% loading of the
projected liability to 0.75% of covered payroll.
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Plan Provisions

Summary of Plan Provisions

Page V-|

Monthly Accrued Benefit

Benefit Accrual Rate multiplied by Average Final Compensation

Benefit Accrual Rate

Table V-A

For each year of Prior Service, the Benefit Accrual Rate is 1%%. For each year of Membership Service, the
Benefit Accrual Rate depends on the member’s contribution rate in accordance with the following table:

Contribution Rate

Benefit Accrual Rate
For Service Earned

Benefit Accrual Rate
For Service Earned

Benefit Accrual Rate
For Service Earned

Prior to 9/30/2010 10/1/2010 to 9/30/2016 After 9/30/2016

2% 1Y% 1%2% 1%%
3% 1%% 1%% 1%%
4% 1%2% 1%% 2%

5% 1%% 1%% 2%
6% 1%% 2% 2/4%
7% 1%% 2'%% 2%%
8% 2% 2"/4% 2%
9% 2%% 2%% 2%%
10% 2% 2% 2%%

Normal Retirement Age and Benefit

Age

Age 52 with at least 20 years of Credited Service;
Age 55 with at least 10 years of Credited Service; or

Age
Amount

65

Monthly Accrued Benefit

Form of

Life annuity (normal form of payment);

Payment

Actuarially reduced five-year certain and life annuity (optional);
Actuarially reduced 10-year certain and life annuity (optional);
Actuarially reduced 50% joint and contingent annuity (optional);

Actuarially reduced 662/3% joint and contingent annuity (optional);

Actuarially reduced 75% joint and contingent annuity (optional);

Actuarially reduced 100% joint and contingent annuity (optional);
Actuarially adjusted social security level income annuity (optional); or

Actuarially equivalent lump sum payment (optional).

(Note.:  All forms of payment guarantee at least the return of the member’s Accumulated Contributions.)



Plan Provisions

Summary of Plan Provisions Table V-A

e Age

(continued)

Delayed Retirement Age and Benefit

After Normal Retirement Age
e Amount

Monthly Accrued Benefit

e Form of Payment

5. Service

Elig

Same as for Normal Retirement

Incurred Disability Retirement Eligibility and Benefit

ibility
All members of the Plan are eligible.

Condition

The member must have suffered a condition or impairment of health which is the result of an act or acts
occurring in the performance of service to the town as determined by the Board of Trustees in reliance
on the findings and definitions of the town’s group disability insurance carrier and must remain so
disabled until his Normal Retirement Age. With respect to police employees who have successfully
passed a physical examination upon entering the town’s service, any condition or impairment of health
caused by hypertension, heart disease or hardening of the arteries, or other conditions as required by
state or federal law which results in total and permanent disability is presumed to be service-connected
unless competent evidence shows otherwise.

e Amount

PageV-Z

Monthly Accrued Benefit, payable upon the attainment of Normal Retirement Age and offset by any
amounts payable under workmen'’s compensation or other long-term disability benefits provided by the
town. For this purpose, the Monthly Accrued Benefit will be calculated to reflect Credited Service and
Compensation for the period of disability equal to what the member would have earned based on his
compensation and contribution rate in effect at the time he became disabled.

Form of Payment

Same as for Normal Retirement



Plan Provisions

Summary of Plan Provisions Table V-A
(continued)
6. Termination Benefit
e Age
Any age with at least five years of Credited Service
e Amount

Monthly Accrued Benefit, multiplied by the Member's Vested Interest and payable upon the attainment
of Normal Retirement Age

e Form of Payment
Same as for Normal Retirement

7. Pre-Retirement Death Benefit

In the case of the death of a member prior to retirement, his beneficiary will receive a 10-year certain annuity
based on the member's Monthly Accrued Benefit as of his date of death and determined as if the member had
a 100% Vested Interest in his Monthly Accrued Benefit, survived to his Normal Retirement Age, and elected a
10-year certain and life annuity.

8. Vested Interest

A member earns a 100% Vested Interest in his Monthly Accrued Benefit upon the attainment of five years of
Credited Service.

9. Average Final Compensation

Average monthly compensation for the highest five consecutive years out of the 10 full years immediately
preceding the determination, where compensation includes basic compensation but excludes overtime and other
special compensation such as sick leave, annual leave, and compensatory leave paid upon separation from
service; for this purpose, basic compensation will also include amounts paid by the town as deferred
compensation to an Internal Revenue Code (IRC) §457 plan.
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Plan Provisions

Summary of Plan Provisions Table V-A

10.

1.

12.

13.

14,

15.

(continued)

Credited Service

Credited Service is equal to Prior Service plus Membership Service. Prior Service is the period of completed
years and months of regular, full-time employment prior to October 1, 1969. Membership Service is the period
of completed years and months of regular, full-time employment on and after October 1, 1969 during which the
employee makes all required contributions to the plan. In addition, a member may purchase up to four years of
military or prior governmental service to be included in his Membership Service by paying into the plan the full
actuarial cost thereof, provided that, in the case of military service, such service occurred after the member's
initial employment with the town and the member did not receive a dishonorable discharge, and provided in
either case that the member does not receive credit for such service under any other private or governmental
retirement plan.

Membership Requirement

In order to become a member of the plan, a person must be employed by the Town of Bay Harbor Islands,
Florida on a full-time basis as a police officer or general employee and must have earned one year of continuous
employment. Member of the town council, elected officials, and independent contractors are not eligible for
membership in the plan.

Accumulated Contributions

The member’s contributions accumulated with interest at the rate set by the Board of Trustees from time to time.
Member Contributions

For general employees, the member contribution rate is based on the member’s election from time to time and
is any whole percentage from 2% to 10%, inclusive; member Contributions are deemed to be “picked-up” by
the Town pursuant to Internal Revenue Code (IRC) §414(h)(2).

Plan Year

October 1st through September 30t

Plan Effective Date

The initial plan effective date is October 1, 1969.
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Plan Provisions

Summary of Plan Provisions Table V-A

16.

17.

18.

(continued)

Actuarial Equivalence

e Mortality
1983 Group Annuity Mortality Table, blended 50%/50% for males and females and set forward five years

for disabled members
e |Interest
6.00% per annum

Retirement Subsidy
For general employees who retire or terminate their employment after September 30, 2015, an additional
retirement subsidy is paid until age 65 equal to $375.00 per month multiplied by the member's Vested Interest,

provided that the subsidy is not paid to those individuals who terminate their employment if such individuals
withdraw their Member Contributions from the plan.

Deferred Retirement Option Plan (DROP)

A DROP is available to those employees who attain their normal retirement age. Employees may participate in
the DROP for a period of up to 60 months, subject to an extension at the sole discretion of the Town Manager.
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Plan Provisions

Summary of Plan Amendments Table V-B

No significant plan changes were adopted since the completion of the previous valuation.

The following additional plan amendments were adopted during the past 10 years and were reflected in prior valuation
reports:

(1)  Effective January 18, 2020, a DROP was added for general employees who attain their normal retirement age.
(Ordinance No. 1046)

(2)  General employees are allowed to purchase up to four years of military service (effective May 1, 2019) or previous
governmental service (effective September 30, 2019). (Ordinance No. 1047)

(3)  Effective during the 2015/16 plan year, the Town Manager is allowed to irrevocably opt into the plan within six
calendar months after the later of the enactment of the ordinance or his appointment to that position by making a
contribution to the plan equal to the actuarially equivalent value of any past service credit earned prior to his
participation in the plan. (Ordinance No. 993)

(4)  Effective during the 2015/16 plan year, the plan was amended to provide a 0.25% increase in the benefit formula
multiplier for service earned after September 30, 2010, an additional 0.25% increase in the benefit formula
multiplier for service earned after September 30, 2016, and a $25.00 increase in the early retirement subsidy for
general employees (which increases from $350.00 to $375.00 per month), and to allow general employees to
choose an actuarially equivalent partial lump sum option with the remainder of the accrued benefit payable in one
of the annuity forms of payment. (Ordinance No. 996)
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Discussion

July 21, 2021

Introduction

This report presents the results of the October 1, 2020 actuarial valuation of the portion of the Town of Bay Harbor
Islands Employees Retirement System that covers police officers. The report is based on the participant data and asset
information provided by the pension plan administrator and, except for a cursory review for reasonableness including a
comparison to the data provided for the previous valuation, we have not attempted to verify the accuracy of this

information.

The primary purpose of this report is to provide a summary of the funded status of the plan as of October 1, 2020 and to
determine the minimum required contribution under Chapter 112, Florida Statutes, for the 2021/22 plan year. In addition,
this report provides a projection of the long-term funding requirements of the plan, statistical information concerning the
assets held in the trust, statistical information concerning the participant population, and a summary of any recent plan
changes.

The liabilities and cost presented in this report are based on numerous assumptions concerning the cost of benefits to
be provided in the future, long-term investment returns, and the future demographic experience of the current
participants. Anyone referring to this report should remember that the cost developed herein is only an estimate of the
true cost of providing post-employment pension benefits. No one can predict with certainty whether the true cost will be
higher or lower than the cost presented in this report. The calculated cost is entirely dependent upon the assumptions
that are described in Table IV-A. If any of the assumptions is changed, then the cost shown in this report will change
accordingly. Likewise, if any of the assumptions is not completely realized, then the cost shown in this report will change
in the future.

Certain assumptions play a bigger role than others in determining the cost of the post-employment pension benefits. In
some cases, relatively small changes in a particular assumption can have a dramatic impact on the anticipated cost of
benefits. Although a thorough analysis of the impact of such changes is beyond the scope of this report, Table I-B
illustrates the impact that alternative long-term investment returns would have on the contribution rate.

Minimum Required Contribution

Table I-A shows the development of the minimum required contribution for the 2021/22 plan year. The minimum required
contribution is $319,065, which equates to 16.58% of covered payroll. The minimum required contribution decreased by
$126,371 from the prior valuation.

Table I-C provides a breakdown of the sources of change in the contribution rate. Significantly, the rate decreased by

0.27% of payroll due to investment gains, decreased by 2.35% of payroll due to demographic experience, and decreased
by another 5.00% of payroll due to the assumption change that is described below. The market value of assets earned
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6.27% during the 2019/20 plan year, whereas a 6.00% annual investment return was required to maintain a stable
contribution rate.

Chapter 112, Florida Statutes, sets forth the rules concerning the minimum required contribution for public pension plans
within the state. Essentially, the Town must contribute an amount equal to the annual normal cost of the plan plus an
amortization payment towards the unfunded accrued liability and an adjustment as necessary to reflect interest on any
delayed payment of the contribution beyond the valuation date.

Based on the current assets, participant data, and actuarial assumptions and methods that are used to value the plan,
the present-day value of the total long-term funding requirement is $14,931,472. As illustrated in Table I-A, current
assets are sufficient to cover $13,142,413 of this amount, the employer's 2020/21 contribution will cover $445,426 of this
amount, the employer’s 2021/22 contribution will cover $319,055 of this amount, and future employee contributions are
expected to cover $662,115 of this amount, leaving $362,463 to be covered by future employer funding beyond the
2021/22 fiscal year. Again, demographic and investment experience that differs from that assumed will either increase
or decrease the future employer funding requirement.

Amortization of the Unfunded Liability

This plan uses the entry age normal cost method to develop an unfunded liability each year. The unfunded liability is
then amortized or “paid off" over a period of time. The period over which the unfunded liability is amortized is often
referred to as the “funding period” of the plan. Under Chapter 112 the maximum allowable funding period is 30 years.
However, the plan’s funding policy utilizes a 10-year funding period for new components of the unfunded accrued liability.
As of October 1, 2020, the plan is overfunded by $1,114,289.

Advance Employer Contribution

The Town has made contributions to the plan in excess of the minimum amount that was required to be contributed
pursuant to Chapter 112. In this report, the excess contributions are referred to as an “advance employer contribution.”
As of October 1, 2020, the advance employer contribution is $100,791, which reflects the advance employer contribution
of $56,820 as of October 1, 2019 plus $43,971 of actual employer contributions in excess of the minimum required
contribution for the 2019/20 plan year as shown in Table II-F.

The Town may apply all or any portion of the advance employer contribution towards the minimum required contribution
for the 2020/21 plan year or for any later plan year. The minimum required contribution for that plan year will be reduced
dollar-for-dollar by the amount of the advance employer contribution that is applied in this manner.

Alternatively, at any time, the Town may apply all or any portion of the advance employer contribution as an extra
contribution in excess of the minimum required contribution. In this case, the immediate application of the entire balance
of the advance employer contribution as of October 1, 2020 would reduce the minimum required contribution for the
2021/22 plan year to $304,941.
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Actuarial Assumption Change

Since the completion of the previous valuation, the mortality basis was changed from the RP-2000 Combined Mortalﬁty
Table with generational improvements in mortality using Scale BB to selected PUB-2010 Mortality Tables with
generational improvements in mortality using Scale MP-2018. The impact of this assumption change was to decrease

the contribution rate by 5.00% of payroll.

Identification and Assessment of Risk

The liabilities and cost presented in this report are based on numerous assumptions concerning the cost of benefits to
be provided in the future, long-term investment returns, and the future demographic experience of the current
participants. Anyone referring to this report should remember that the cost developed herein is only an estimate of the
true cost of providing post-employment pension benefits. No one can predict with certainty whether the true cost will be
higher or lower than the cost presented in this report. The calculated cost is entirely dependent upon the assumptions
that are described in Table IV-A. If any of the assumptions is changed, then the cost shown in this report wil change
accordingly. Likewise, there is always a risk that, should these assumptions not be realized, the liabilities of the plan,
the contributions required to fund the plan, and the funded status of the plan may be significantly different than the
amounts shown in this report.

Although a thorough analysis of the risk of not meeting the assumptions is beyond the scope of this report, this discussion
is intended to identify the significant risks faced by the plan. In some cases, a more detailed review of the risks, including
numerical analysis, may be appropriate to help the plan sponsor and other interested parties assess the specific impact
of not realizing certain assumptions. For example, Table I-B illustrates the impact that alternative long-term investment
returns would have on the contribution rate. Note that this report is not intended to provide advice on the management
or reduction of the identified risks nor is this report intended to provide investment advice.

The most significant risk faced by most defined benefit pension plans is investment risk, i.e. the risk that long-term
investment returns will be less than assumed. Other related risks include a risk that, if the investments of the plan decline
dramatically over a short period of time (such as occurred with many pension plans in 2008), the plan's assets may not
have sufficient time to recover before benefits become due. Even if the assets of the plan grow in accordance with the
assumed investment return over time, if benefit payments are expected to be large in the short-term (for example, if the
plan provides an actuarial equivalent lump sum payment option and a large number of participants are expected to
become entitled to such a lump sum in the near future), the plan's assets may not be sufficient to support such a high
level of benefit payments. We have provided a 10-year projection of the expected benefit payments in Table III-G to help
the Trustees in formulating an investment policy that is expected to provide an investment return that meets both the
short- and long-term cash flow needs of the pension plan.

Another source of risk is demographic experience. This is the risk that participants will receive salary increases that are
different than the amount assumed, that participants will retire, become disabled, or terminate their employment at a rate
that is different than assumed, and that participants will live longer than assumed, just to cite a few examples of the
demographic risk faced by the plan. Although for most pension plans, the demographic risk is not as significant as the
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investment risk, particularly in light of the fact that the mortality assumption includes a component for future life
expectancy increases, the demographic risk can nevertheless be a significant contributing factor to liabilities and

contribution rates that become higher than anticipated.

A third source of risk is the risk that the plan sponsor (or other contributing entities) will not make, or will not have the
ability to make, the contributions that are required to keep the plan funded at a sufficient level. Material changes in the
number of covered employees, covered payroll, and, in some cases, hours worked by active participants can also
significantly impact the plan's liabilities and the level of contributions received by the plan.

Finally, an actuarial funding method has been used to allocate the gap between projected liablities and assets to each
year in the future. The contribution rate under some funding methods is higher during the early years of the plan and
then is lower during the later years of the plan. Other funding methods provide for lower contribution rates initially, with
increasing contribution rates over time.

The Trustees have adopted the individual entry age normal funding method for this plan with level-dollar payments

towards the unfunded accrued liability, which is expected to result in a contribution rate that decreases over time as a
percentage of payroll. A brief description of the actuarial funding method is provided in Table IV-A.

Contents of the Report

Tables I-D through I-H provide a detailed breakdown of various liability amounts by type of benefit and by participant
group. Tables II-A through II-F provide information concerning the assets of the trust fund. Specifically, Table I1-A shows
the development of the actuarial value of assets. Tables IlI-A through III-G provide statistical information concerning the
plan’s participant population. In particular, Table I1I-G gives a 10-year projection of the cash that is expected to be
required from the trust fund in order to pay benefits to the current group of participants. Finally, Tables [V-A through V-
B provide a summary of the actuarial assumptions and methods that are used to value the plan’s benefits and of the
relevant plan provisions as of October 1, 2020, as well as a summary of the changes that have occurred since the
previous valuation report was prepared.

Certification

This actuarial valuation was prepared by me or under my direct supervision and | acknowledge responsibility for the
results. To the best of my knowledge, the results are complete and accurate and, in my opinion, the techniques and
assumptions used are reasonable and meet the requirements and intent of Chapter 112, Florida Statutes. There is no
benefit or expense to be provided by the plan and/or paid from the plan’s assets for which liabilities or current costs have
not been established or otherwise taken into account in the valuation. All known events or trends which may require a
material change in plan costs or required contribution rates have been taken into account in the valuation.
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For the firm,

Charlw . (art/op,
Charles T. Carr
Consulting Actuary
Southern Actuarial Services Company, Inc.

Enrolled Actuary No. 20-04927

The individual above is a member of the American Academy of Actuaries and meets the Qualification Standards of the American
Academy of Actuaries to render the actuarial opinion contained herein.
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Funding Results

Minimum Required Contribution Table I-A
2020/21 Employer 2021/22 Employer Future Employer
P Contribution Contribution Funding
[} pil $445,426 $319,055 $362,463
(&) =
S -
o .
- /
(<)) Current Assets !
= §13,142,413 ‘\
ES
s N
LE ,/ Future Employee
£ / ~ e Funding
- - < : $662,115
0% 20% 40% 60% 80% 100%
For the 2021/22 Plan Year
Entry Age Normal Cost $588,858
Unfunded Liability Amortization Payment ($142,827)
Expense Allowance $18,504
Expected Employee Contribution ($148,033)
$316,502
Adjustment to Reflect Semi-Monthly Employer Contributions $9,706
Expected Employer Contribution for the 2020/21 Plan Year ($445,426)
Remaining Contribution Due/(Credit) for the 2020/21 Plan Year ($119,218)
x 0.06
One Year's Interest Charge/(Credit) on the Remaining Contribution ($7,153)
Minimum Required Contribution for the 2021/22 Plan Year $319,055 |
Expected Payroll for the 2021/22 Plan Year + $1,924,430
Minimum Required Contribution Rate 16.58%
Additional Disclosures
Present Value of Future Compensation $8,276,447
Present Value of Future Employer Contributions $1,126,944
Present Value of Future Employee Contributions $662,115
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funding Results

Minimum Required Contribution Table I-A
(continued)

The minimum required contribution rate of 16.58% includes both the City contribution and the allowable

Chapter 185 contribution. In addition, employees are required to contribute 8.00% of pensionable earnings.
The actual City contribution rate is expected to be approximately 13.91% based on the allowable Chapter 185
contribution for the previous year. The chart below shows the expected contribution rate by source for the
2021/22 plan year based on the expected payroll. A comparative chart shows the contribution rate by source

for the previous plan year.

For the 2021/22 Plan Year

Employee
Contribution
8.00%

City Contribution
13.91%

Chapter 185
Contribution
2.67%

For the 2020/21 Plan Year

Employee
Contribution
8.00%

Chapter 185
Contribution
2.78%
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funding Results

Sensitivity Analysis Table I-B
Current
Contribution
Contribution Rate if Rate Contribution Rate if Assets
Assets Earn 2% Less Annually ‘ Earn 2% More Annually
Over Time Over Time
40%
35%

30%

25%

20%

15%

10%

5%

0%

The line above illustrates the sensitivity of the contribution
rate to changes in the long-term investment return.
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funding Results

Gain and Loss Analysis

Source of Change in the Contribution Rate

Previous contribution rate

Increase (decrease) due to investment gains and losses
Increase (decrease) due to demographic experience

Increase (decrease) due to plan amendments
Increase (decrease) due to actuarial assumption changes
Increase (decrease) due to actuarial method changes

Current contribution rate

Page -4

24.20%

-0.27%
-2.35%

0.00%
-5.00%
0.00%

16.58%
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funding Results

Present VValue of Future Benefits

Actively Employed Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Deferred Vested Participants
Retirement benefits

Termination benefits

Disability benefits

Death benefits

Refund of employee contributions
Sub-total

Due a Refund of Contributions

Deferred Beneficiaries

Retired Participants
Service retirements
Disability retirements
Beneficiaries receiving
DROP participants
Sub-total

Grand Total

Present Value of Future Payroll
Present Value of Future Employee Contribs.
Present Value of Future Employer Contribs.

Pagel-)

Old Assumptions
w/o Amendment

$11,022,622
$462,487
$104,567
$17,675
$29,057
$11,636,408

$1,102,968
$0
$0
$0
$0
$1,102,968

$0
$0

$2,735,215
$0
$0
$0
$2,735,215

$15,474,591

$8,279,024
$662,323
$1,752,645

Table I-D

Old Assumptions ~ New Assumptions
w/ Amendment w/ Amendment

$11,022,622 $10,584,986

$462,487 $430,279

$104,567 $75,650

$17,675 $18,324

$29,057 $35,258

$11,636,408 $11,144,497

$1,102,968 $1,033,213

$0 $0

$0 $0

$0 $0

$0 $0

$1,102,968 $1,033,213

$0 $0

$0 $0

$2,735,215 $2,670,998

$0 $0

$0 $0

$0 $0

$2,735,215 $2,670,998

$15,474,591 $14,848,708

$8,279,024 $8,276,447

$662,323 $662,115

$1,752,645 $1,126,944



Funding Results
Table I-E

Present Value of Accrued Benefits

Old Assumptions Old Assumptions ~ New Assumptions
w/o Amendment w/ Amendment w/ Amendment

Actively Employed Participants
Retirement benefits $7,727,179 $7,727179 $7,420,572
Termination benefits $179,823 $179,823 $168,728
Disability benefits $93,343 $93,343 $67,430
Death benefits $7,085 $7,085 $7,150
Refund of employee contributions $10,825 $10,825 $11,049
Sub-total $8,018,255 $8,018,255 $7,674,929

Deferred Vested Participants
Retirement benefits $1,102,968 $1,102,968 $1,033,213
Termination benefits $0 $0 $0
Disability benefits $0 $0 $0
Death benefits $0 $0 $0
Refund of employee contributions $0 $0 $0
Sub-total $1,102,968 $1,102,968 $1,033,213
Due a Refund of Contributions $0 $0 $0
Deferred Beneficiaries $0 $0 $0

Retired Participants
Service retirements $2,735,215 $2,735,215 $2,670,998
Disability retirements $0 $0 $0
Beneficiaries receiving $0 $0 $0
DROP participants $0 $0 $0
Sub-total $2,735,215 $2,735,215 $2,670,998
Grand Total 11 4 11 4 $11,379,140
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funding Results
Table I-F

Present Value of Vested Benefits

Old Assumptions Old Assumptions ~ New Assumptions
w/o Amendment w/ Amendment w/ Amendment

Actively Employed Participants
Retirement benefits $7,536,181 $7,536,181 $7,233,711
Termination benefits $165,889 $165,889 $155,888
Disability benefits $93,343 $93,343 $67,430
Death benefits $7,085 $7,085 $7,150
Refund of employee contributions $15,067 $15,067 $15,084
Sub-total $7,817,565 $7,817,565 $7,479,263

Deferred Vested Participants
Retirement benefits $1,102,968 $1,102,968 $1,033,213
Termination benefits $0 $0 $0
Disability benefits $0 $0 $0
Death benefits $0 $0 $0
Refund of employee contributions $0 $0 $0
Sub-total $1,102,968 $1,102,968 $1,033,213
Due a Refund of Contributions $0 $0 $0
Deferred Beneficiaries $0 $0 $0

Retired Participants
Service retirements $2,735,215 $2,735,215 $2,670,998
Disability retirements $0 $0 $0
Beneficiaries receiving $0 $0 $0
DROP participants $0 $0 $0
Sub-total $2,735,215 $2,735,215 $2,670,998
Grand Total 11 748 $11,655,748 11,183,474
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funding Results
Table |-G

Entry Age Normal Accrued Liability

Old Assumptions Old Assumptions ~ New Assumptions
w/o Amendment w/ Amendment w/ Amendment

Actively Employed Participants
Retirement benefits $8,402,659 $8,402,659 $8,065,083
Termination benefits $218,838 $218,838 $202,565
Disability benefits $49,434 $49,434 $35,432
Death benefits $8,299 $8,299 $8,663
Refund of employee contributions $8,869 $8,869 $12,170
Sub-total $8,688,099 $8,688,099 $8,323,913

Deferred Vested Participants
Retirement benefits $1,102,968 $1,102,968 $1,033,213
Termination benefits $0 $0 $0
Disability benefits $0 $0 $0
Death benefits $0 $0 $0
Refund of employee contributions $0 $0 $0
Sub-total $1,102,968 $1,102,968 $1,033,213
Due a Refund of Contributions $0 $0 $0
Deferred Beneficiaries $0 $0 $0

Retired Participants
Service retirements $2,735,215 $2,735,215 $2,670,998
Disability retirements $0 $0 $0
Beneficiaries receiving $0 $0 $0
DROP participants $0 $0 $0
Sub-total $2,735,215 $2,735,215 $2,670,998
Grand Total $12,526,282 $12,526,282 $12,028,124
less Actuarial Value of Assets ($13,142,413) ($13,142,413) ($13,142,413)
Unfunded Accrued Liability ($616,131) ($616,131) ($1,114,289)
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funding Results

Entry Age Normal Cost Table |-H
Old Assumptions Old Assumptions ~ New Assumptions
w/o Amendment w/ Amendment w/ Amendment

Actively Employed Participants

Retirement benefits $561,100 $561,100 $542,778
Termination benefits $29,504 $29,504 $27,092
Disability benefits $14,388 $14,388 $10,337
Death benefits $2,087 $2,087 $1,883
Refund of employee contributions $6,056 $6,056 $6,768
Sub-total $613,135 $613,135 $588,858

Deferred Vested Participants
Retirement benefits $0 $0 $0
Termination benefits $0 $0 $0
Disability benefits $0 $0 $0
Death benefits $0 $0 $0
Refund of employee contributions $0 $0 $0
Sub-total $0 $0 $0
Due a Refund of Contributions $0 $0 $0
Deferred Beneficiaries $0 $0 $0

Retired Participants
Service retirements $0 $0 $0
Disability retirements $0 $0 $0
Beneficiaries receiving $0 $0 $0
DROP participants $0 $0 $0
Sub-total $0 $0 $0

Grand Total $613,135 $613,135 $588,858
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funding Results

Unfunded Liability Bases

Description

10/1/2020 Fresh Start UAAL

Page 10

Original
Amount

Total

($1,114,289)

Table |-l

Outstanding Amortization  Years

Balance Payment Rem.
($1,114,289) ($142,827)

($1,114,289) ($142,827) 10



Assets

Actuarial Value of Assets

Page [I-|

Market Value of Assets as of October 1, 2020 $13,243,204
Minus advance employer contributions ($100,791)
Minus excess Chapter 175/185 contributions $0
Actuarial Value of Assets as of October 1, 2020 $13,142,413
Historical Actuarial Value of Assets

October 1, 2011 $6,066,531

October 1, 2012 $7,863,507

October 1, 2013 $5,967,065

October 1, 2014 $7,717,733

October 1, 2015 $8,190,585

October 1, 2016 $9,317,216

October 1, 2017 $10,716,700

October 1, 2018 $11,692,573

October 1, 2019 $11,907,316

October 1, 2020 $13,142,413

Table II-A



Assets

Market Value of Assets

Market Value of Assets

Cash

U.S. government bonds & notes
Corporate bonds

Common stocks & equity funds
Real estate

Prepaid items

Employer contribution receivable
Income receivable

Other receivables

Accounts payable

As of October 1, 2020

§13|243 204 < Real estate

$433,129
$1,804,189
$2,835,382
$6,826,788
$1,245,621
$2,899 o

ks &
U
$59,698
($38,655)

Table II-B

Historical Market Value of Assets

October 1, 2011 $6,200,861
October 1, 2012 $8,018,279
October 1, 2013 $6,139,895
October 1, 2014 $7,916,389
October 1, 2015 $8,190,585
October 1, 2016 $9,317,216
October 1, 2017 $10,748,220
October 1, 2018 $11,748,079
October 1, 2019 $11,964,136
October 1, 2020 $13,243,204
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Assets

Investment Return Table lI-C

25%

20%

15%

10%

5% -

0% -

-5%
201011 201112 201213 2013/14 201415 2015116  2016/17  2017/18  2018/19  2019/20

m Market Value Retum

Annual Investment Returns W ficinaril Valua Retum

14 Assumed Return

Market  Actuarial

Plan Value Value  Assumed
Year Return Return Return
2010/11 0.72% 0.74% 6.00%

2011/12 17.94%  18.34% 6.00%
2012/13 10.64%  10.91% 6.00%
2013/14 18.98%  19.54% 6.00%

2014/15 -160%  -1.62% 6.00%
2015/16 9.70% 9.70% 6.00%
2016/17 9.88% 9.90% 6.00%
2017/18 8.21% 8.24% 6.00%
2018/19 3.19% 3.20% 6.00%
2019/20 6.27% 6.31% 6.00%

10yr. Avg.  821%  833%  6.00%

Note: Prior to October 1, 2008, the market value was not separately — —
determined with respect to the general and police portions of the plan. —— —
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Assets

Asset Reconciliation

As of October 1, 2019
Increases Due To:

Employer Contributions
Chapter 175/185 Contributions
Employee Contributions
Service Purchase Contributions
Total Contributions

Interest and Dividends
Realized Gains (Losses)

Unrealized Gains (Losses)
Total Investment Income

Other Income
Total Income
Decreases Due To:

Retirement Benefit Payments
Refund of Employee Contributions

Total Benefit Payments

Investment Expenses
Administrative Expenses

Advance Employer Contribution
Excess Chapter 175/185 Contribution

Total Expenses

As of October 1, 2020

Page [l-4

Market Value

$11,964,136

$417,991

$51,361
$132,216
$188,068

$789,636

$131,490

$0
$666,477

Table II-D

Actuarial Value

$11,907,316

$417,991

$51,361
$132,216
$188,068

$797,967

$0

$1,587,603

(5252,918)
$0

$789,636

$766,602

($252,918)

($31,365)
($24,252)

$1,556,238

(§252,918)
$0

($308,535)

($252,918)

($24,252)

($43,971)
$0

$13,243,204

($321,141)

$13,142,413




Assets

Historical Trust Fund Detail Table II-E
Income
Service Realized Unrealized
Plan Employer Chapter Employee Purchase Interest/ Gains / Gains / Other
Year Contribs.  Contribs.  Contribs.  Contribs. Dividends Losses Losses Income
2010/11 $569,047 $33,364 $87,238 $0  $174,251 $0  -$111,481 $140
201112 $622,782 $37,188  $132,864 $0  $213,422 $0  §$979,802 $0
2012/13 $663,532 $34,804  $126,662 $0  $209,644 $0  $525,681 $0
201314 $561,098 $42,572  $112,564 $0  $154,492 $0  $1,085,904 $0
2014/15 $422,926 $41,859  $111,891 $0  $171,069 $0  -$273,073 $0
2015/16 $303,645 $41,440  $128,404 $0  $129,950 $0  $709,880 $0
2016/17 $451,385 $42,825  $143,795 $0  $113,109 $0  $861,375 $0
2017/18 $488,752 $44,963  $149,037 $4,641  $122,371 $0  $790,646 $0
2018/19 $413,700 $48,252  $148,013 $47,229  $163,484 $0  $237,627 $0
2019/20 $417,991 $561,361  $132216  $188,068  $131,490 $0  $666,477 $0
Expenses Other Actuarial Adjustments
Retirement Advance Excess
Plan Benefit Contrib. Admin. Invest. Employer Chapter
Year Payments Refunds Expenses Expenses Contribs.  Contribs.
2010/11 $125,899 $0 $14,570 $20,408 $0 $16,618
201112 $130,165 $0 $15,517 $22,958 $0 $20,442
2012/13 $3,399,355 $4,616 $14,729 $20,007 $0 $18,058
2013/14 $143,188 $0 $14,767 $22,181 $0 $25,826
2014/15 $140,164 $15,877 $16,495 $27,940 $0  -$198,656
2015/16 $136,823 $0 $20,083 $29,782 $0 $0
2016/17 $133,448 $0 $18,498 $29,539 $31,520 $0
2017/18 $533,957 $19,403 $21,408 $25,783 $23,986 $0
2018/19 $767,023 $24,138 $22,161 $28,926 $1,314 $0
2019/20 $252,918 $0 $24,252 $31,365 $43,971 $0

Pagell-)

Note: For the period prior to October 1, 2008, retirement benefit payments include contribution refunds.
For the period October 1, 2005 through September 30, 2008, interest and dividends includes
administrative and investment expenses. For the period prior to October 1, 2005, unrealized gains

and losses reflect net investment earnings and administrative and investment expenses, and, for all
periods, unrealized gains and losses include realized gains and losses.



Assets

Other Reconciliations

Advance Employer Contribution

Advance Employer Contribution as of October 1, 2019
Additional Employer Contribution
Minimum Required Contribution

Net Increase in Advance Employer Contribution

Advance Employer Contribution as of October 1, 2020

Excess Chapter 175/185 Contribution

Excess Chapter 175/185 Contribution as of October 1, 2019
Additional Chapter 175/185 Contribution

Allowable Chapter 175/185 Contribution

Net Increase in Excess Chapter 175/185 Contribution

Excess Chapter 175/185 Contribution as of October 1, 2020

Pagel-6

Table II-F

$56,820

$469,352
($425,381)

$43,971

$100,791

$0

$51,361
($51,361)

$0

$0




Assets

Historical Chapter 175/185 Contributions Table II-G
Total Accumulated Excess Chapter 175/185 Contribution | $0 |

Chapter 175 Chapter 175
Regular Supplemental Chapter 185 Allowable
Distribution Distribution Distribution Amount
1998 Distribution $0 $0 $14,696 ($14,696)
1999 Distribution $0 $0 $16,217 (816,217
2000 Distribution $0 $0 $18,840 (816,746)
2001 Distribution $0 $0 $20,933 ($16,746)
2002 Distribution $0 $0 $21,589 ($16,746)
2003 Distribution $0 $0 $28,214 ($16,746)
2004 Distribution $0 $0 $32,589 ($16,746)
2005 Distribution $0 $0 $32,589 ($16,746)
2006 Distribution $0 $0 $32,589 ($16,746)
2007 Distribution $0 $0 $32,589 ($16,746)
2008 Distribution $0 $0 $32,083 ($16,746)
2009 Distribution $0 $0 $33,157 ($16,746)
2010 Distribution $0 $0 $33,364 ($16,746)
2011 Distribution $0 $0 $37,188 ($16,746)
2012 Distribution $0 $0 $34,804 ($16,746)
2013 Distribution $0 $0 $42,572 ($16,746)
2014 Distribution $0 $0 $41,859 ($240,515)
2015 Distribution $0 $0 $41,440 ($41,440)
2016 Distribution $0 $0 $42,825 ($42,825)
2017 Distribution $0 $0 $44,963 ($44,963)
2018 Distribution $0 $0 $48,252 ($48,252)
2019 Distribution $0 $0 $51,361 ($51,361)
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Data

Summary of Participant Data

Participant Distribution by Status

<
L 4

Table III-A

As of October 1, 2020

Actively Employed Participants

@ Active Participants
“ DROP Participants

Deferred Vested Participants
Due a Refund of Contributions
“  Deferred Beneficiaries

Participants Receiving a Benefit

Inactive Participants

»  Service Retirements
» Disability Retirements
@ Beneficiaries Receiving

Total Participants

30

Number of Participants Included in Prior Valuations

October 1, 2011
October 1, 2012
October 1, 2013
October 1, 2014
October 1, 2015
October 1, 2016
October 1, 2017
October 1, 2018
October 1, 2019
October 1, 2020

Active
18
20
15
19
18
21
21
21
19
21

DROP

O O O OO0 0o o

Inactive

W N MNMNMNMNMNMDNODO OO

Retired
s

6

10

10

D N O N o

Total
25
26
25
29
28
31
30
29
28
30
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Data

Data Reconciliation

October 1, 2019

Change in Status
Re-employed
Terminated
Retired

Participation Ended
Transferred Out
Cashed Out

Died

Participation Began
Newly Hired
Transferred In

New Beneficiary

Other Adjustment

October 1, 2020

Pagelll-Z

Table Ill-B

Deferred Duea Def. Service Disabled Benef.
Active DROP Vested Refund Benef. Retiree Retiree Rec'v. Total
19 0 2 0 0 7 0 0 28
(1) 1
3 3
(1) (1)
i) 0 3 0 0 6 0 0 30



Data

Active Participant Data

Gender Mix

1 Male

Table IlI-C

As of October 1, 2020

Average Age

Average Service

Total Annualized Compensation for the Prior Year

Total Expected Compensation for the Current Year
Average Increase in Compensation for the Prior Year
Expected Increase in Compensation for the Current Year
Accumulated Contributions for Active Employees

| Female

Actual vs. Expected Salary Increases

49.1 years
10.2 years
$1,850,413
$1,850,413

6.30%

4.00%
$1,249,191

Active Participant Statistics From Prior Valuations

Average  Average
Expected Actual

Average  Average  Average Salary Salary

Age  Service Salary Increase  Increase

October 1, 2011 50.5 143 $82,725 4.00% 6.08%
October 1, 2012 50.0 13.9  $81,887 400%  -1.72%
October 1, 2013 50.6 13.7  $79,755 4.00% 2.43%
October 1, 2014 49.3 124 $81,441 4.00% 5.07%
October 1, 2015 50.7 125 $84,186 4.00% 2.56%
October 1, 2016 50.2 11.7  $84,468 4.00% 8.92%
October 1, 2017 51.2 127 $89,961 4.00% 2.56%
October 1, 2018 50.4 1.1 $90,869 4.00% 7.20%
October 1, 2019 50.1 10.5  $93,131 4.00% 6.39%
October 1, 2020 49.1 10.2  $88,115 4.00% 6.30%
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Data

Active Age-Service Distribution

-

Under 25 ™\
25 to 2\\ -

<
30 to 34
35t0 39 -
40 to 44 -
45 to 49

50 to 54

55 to 59
Age

Page llI-&

v
&

10to 14
5to9

1to4

Under 1

/\ Eligible to retire
A May be eligible to retire
A Not eligible to retire

o

Table [lI-D
s -
A
A
7 40&up
T 35to0 39
30to 34
25t0 29

20to 24
15to 19

Years of Service



Data

Active Age-Service-Salary Table Table IlI-E
Attained Completed Years of Service
Age Under1 1to4 5t09 10to14 15t019 20to24 25t029 30to34 35t039 40&up  Total

Under 25 0

Avg.Pay 0

25t0 29 2 0 2
Avg.Pay 61,359 0 61,359
30to 34 1 1 0 0 2
Avg.Pay 68,586 | 77,020 0 0f 72803
35t0 39 2 1 0 0 3
Avg.Pay 81,781 | 135,815 0 0 99,792
40 to 44 0

Avg.Pay 0

45t0 49 0 0 0 0 0 1 0 0 0 1
Avg.Pay 0 0 0 0 0] 103,517 0 0 0] 103,517
50 to 54 1 3 0 0 4
Avg.Pay 78,656 104,802 0 0 0 98266
55to 59 0 1 1 1 1 4
Avg.Pay 0| 68193 88953 | 89,318 117,715 91,045
60 to 64 2 1 1 4
Avg.Pay 71,082 | 83,856 96,763 80,696
65 & up 1 1
Avg.Pay 99,172 0| 99,172

Total 7 5 2 2 5 21

Avg.Pay 68,617 | 82,678 | 112,567 | 97,968 | 107,128 88,115
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Data

Inactive Participant Data

Over 74

Page lll-6

Table IlI-F

Age at Retirement

Average Monthly Benefit

Service Retirements $3,329.41
Disability Retirements Not applicable
Beneficiaries Receiving Not applicable
DROP Participants Not applicable

Deferred Vested Participants $2,903.61
Deferred Beneficiaries Not applicable

m Service Retirements
Disability Retirements
m DROP Participants



Data

Projected Benefit Payments

$8,000,000

$7,000,000

$6,000,000

$5,000,000

$4,000,000 -

$3,000,000
$2,000,000
$1,000,000

$0

Pagelll-/

Table lll-G

I - - -

lll'lll_l__

Actual

For the period October 1, 2019 through September 30, 2020

Projected
For the period October 1, 2020 through September 30, 2021

For the period October 1, 2021 through September 30, 2022
For the period October 1, 2022 through September 30, 2023
For the period October 1, 2023 through September 30, 2024
For the period October 1, 2024 through September 30, 2025
For the period October 1, 2025 through September 30, 2026
For the period October 1, 2026 through September 30, 2027
For the period October 1, 2027 through September 30, 2028
For the period October 1, 2028 through September 30, 2029
For the period October 1, 2029 through September 30, 2030

$252,918

$248,618
$7,300,510
$615,006
$312,190
$711,198
$502,280
$294,707
$749,194
$657,291
$300,698



Methods & Assumptions

Summary of Actuarial Methods and Assumptions Table IV-A

NOTE: The following assumptions and methods have been selected and approved by the Board of Trustees based in
part on the advice of the plan’s enrolled actuary in accordance with the authority granted to the Board under the

pension ordinances and State law.

1. Actuarial Cost Method

Individual entry age normal cost method. Under this actuarial cost method, a level funding cost is developed with
respect to each benefit for each participant. The level funding cost for each benefit applies to the period beginning
when the participant’s service commences and ends when the participant is assumed to cease active participation
due to each respective decrement. The actuarial accrued liability is equal to the accumulated level funding cost
to the valuation date for all participants. The normal cost is equal to the level funding cost for the year immediately
following the valuation date for all active participants.

2.  Amortization Method

The unfunded actuarial accrued liability is amortized as a level dollar amount over a period of up to 10 years.
3.  Asset Method
The actuarial value of assets is equal to the market value of assets.

4. Interest (or Discount) Rate

6.00% per annum

5. Salary Increases

Plan compensation is assumed to increase at the rate of 4.00% per annum, unless actual plan compensation is
known for a prior plan year.

6.  Decrements
e Pre-retirement mortality: Sex-distinct rates set forth in the PUB-2010 Headcount-Weighted Employee
Mortality Table for public safety employees (Below Median table for males),

with full generational improvements in mortality using Scale MP-2018 and with
ages set forward one year
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Methods & Assumptions

Summary of Actuarial Methods and Assumptions Table IV-A

e Post-retirement mortality:

e Disability:

e Termination:

e Retirement:

(continued)

For non-disabled retirees, sex-distinct rates set forth in the PUB-2010
Headcount-Weighted Healthy Retiree Mortality Table for public safety
employees (Below Median table for males), with full generational
improvements in mortality using Scale MP-2018 and with ages set forward one
year; for disabled retirees, sex-distinct rates set forth in the PUB-2010
Headcount-Weighted Disabled Retiree Mortality Table (80% general employee
rates plus 20% public safety employee rates), with full generational
improvements in mortality using Scale MP-2018

Age-based rates of disability were assumed, ranging from 0.051% at age 20,
0.058% at age 30, 0.121% at age 40, 0.217% at age 45, 0.429% at age 50,
and 0.891% at age 55; 75% of disabilities are assumed to be service-related.

Age-based rates of employment termination were assumed, ranging from
10.500% at age 20, 9.975% at age 25, 8.750% at age 30, 6.650% at age 35,
4.550% at age 40, 2.800% at age 45, 1.400% at age 50, and 0.525% at
age 55.

Retirement is assumed to occur at normal retirement age.

No decrements have been assumed during the first year following the valuation date.

7.  Form of Payment

Future retirees have been assumed to select the single lump sum form of payment.

8. Expenses

Administrative expenses are assumed to be 1.00% of covered payroll. In addition, the interest rate set forth in
item 4. above is assumed to be net of investment expenses and commissions.
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Methods & Assumptions

Changes in Actuarial Methods and Assumptions Table IV-B

Since the completion of the previous valuation, the mortality basis was changed from the RP-2000 Combined Mortality
Table with generational improvements in mortality using Scale BB to selected PUB-2010 Mortality Tables with
generational improvements in mortality using Scale MP-2018.

The following additional assumption and method changes were made during the past 10 years:

(1)

(2)

(3)

(4)
(9)

Effective October 1, 2015, the mortality basis was changed from a 2007 projection of the RP-2000 Mortality Table
for annuitants to a full generational projection using Scale BB of the RP-2000 Combined Mortality Table as required
by State law.

Effective October 1, 2010, the actuarial cost method was changed from the aggregate cost method to the individual
entry age normal cost method.

Effective October 1, 2010, the actuarial value of assets was changed from the market value of assets adjusted to
reflect a five-year phase-in of the net investment appreciation to the unadjusted market value.

Effective October 1, 2010, no decrements have been assumed during the first year following the valuation date.

Effective October 1, 2010, the administrative expense assumption was changed from a 1.00% loading of the
projected liability to 1.00% of covered payrol.
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Plan Provisions

Summary of Plan Provisions Table V-A

PageV-|

Monthly Accrued Benefit
Benefit Accrual Rate multiplied by Average Final Compensation

Benefit Accrual Rate

For each year of Prior Service, the Benefit Accrual Rate is 1%%. For each year of Membership Service through
September 30, 2002, the Benefit Accrual Rate depends on the member’s contribution rate in accordance with
the following table:

Contribution Rate Benefit Accrual Rate Contribution Rate Benefit Accrual Rate
2% 1%% 7% 2%%
3% 1%% 8% 2%%
4% 2% 9% 2%%
5% 2% 10% 2%:%
6% 2Y:%

For each year of Membership Service earned during the period October 1, 2002 through September 30, 2014,
the Benefit Accrual Rate is 3%%. For each year of Membership Service earned after September 30, 2014, the
Benefit Accrual Rate is 3%2%.

Normal Retirement Age and Benefit

e Age
Age 50 with at least 20 years of Credited Service;
Age 55 with at least 10 years of Credited Service; or
Age 65

e  Amount
Monthly Accrued Benefit

e Form of Payment
Life annuity (normal form of payment);
Actuarially reduced five-year certain and life annuity (optional);
Actuarially reduced 10-year certain and life annuity (optional);
Actuarially reduced 50% joint and contingent annuity (optional);
Actuarially reduced 66%/3% joint and contingent annuity (optional);
Actuarially reduced 75% joint and contingent annuity (optional);
Actuarially reduced 100% joint and contingent annuity (optional);
Actuarially adjusted social security level income annuity (optional); or
Actuarially equivalent lump sum payment (optional).

(Note: Al forms of payment guarantee at least the return of the member's Accumulated Contributions.)



Plan Provisions

Summary of Plan Provisions Table V-A

(continued)

4. Delayed Retirement Age and Benefit

Age

After Normal Retirement Age

Amount

Monthly Accrued Benefit

Form of Payment

Same as for Normal Retirement

8 Service Incurred Disability Retirement Eligibility and Benefit

PageV-2

Eligibility

All members of the Plan are eligible.

Condition

The member must have suffered a condition or impairment of health which is the result of an act or acts
occurring in the performance of service to the town as determined by the Board of Trustees in reliance
on the findings and definitions of the town’s group disability insurance carrier and must remain so
disabled until his Normal Retirement Age. With respect to police employees who have successfully
passed a physical examination upon entering the town'’s service, any condition or impairment of health
caused by hypertension, heart disease or hardening of the arteries, or other conditions as required by
state or federal law which results in total and permanent disability is presumed to be service-connected
unless competent evidence shows otherwise.

Amount

Monthly Accrued Benefit, payable upon the attainment of Normal Retirement Age and offset by any
amounts payable under workmen’s compensation or other long-term disability benefits provided by the
town. For this purpose, the Monthly Accrued Benefit will be calculated to reflect Credited Service and
Compensation for the period of disability equal to what the member would have eamed based on his
compensation and contribution rate in effect at the time he became disabled.

Form of Payment

Same as for Normal Retirement



Plan Provisions

Summary of Plan Provisions Table V-A
(continued)
6. Termination Benefit
e Age
Any age with at least five years of Credited Service
e Amount

Monthly Accrued Benefit, multiplied by the Member's Vested Interest and payable upon the attainment
of Normal Retirement Age

e Form of Payment
Same as for Normal Retirement

1 Pre-Retirement Death Benefit

In the case of the death of a member prior to retirement, his beneficiary will receive a 10-year certain annuity
based on the member’'s Monthly Accrued Benefit as of his date of death and determined as if the member had
a 100% Vested Interest in his Monthly Accrued Benefit, survived to his Normal Retirement Age, and elected a
10-year certain and life annuity.

8. Vested Interest

A member earns a 100% Vested Interest in his Monthly Accrued Benefit upon the attainment of five years of
Credited Service.

9. Average Final Compensation

Average monthly compensation for the highest three consecutive years out of the 10 full years immediately
preceding the determination, where compensation includes basic compensation but excludes overtime and other
special compensation such as sick leave, annual leave, and compensatory leave paid upon separation from
service; for this purpose, basic compensation will also include amounts paid by the town as deferred
compensation to an Internal Revenue Code (IRC) §457 plan.
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Plan Provisions

Summary of Plan Provisions Table V-A

10.

1.

12.

13.

14,

135.

(continued)

Credited Service

Credited Service is equal to Prior Service plus Membership Service. Prior Service is the period of completed
years and months of regular, full-time employment prior to October 1, 1969. Membership Service is the period
of completed years and months of regular, full-time employment on and after October 1, 1969 during which the
employee makes all required contributions to the plan. In addition, a member may purchase up to four years of
military service to be included in his Membership Service by paying into the plan the full actuarial cost thereof,
provided that such military service occurred after the member's initial employment with the town, the member
did not receive a dishonorable discharge, and the member does not receive credit for such service under any
other private or governmental retirement plan.

Membership Requirement

In order to become a member of the plan, a person must be employed by the Town of Bay Harbor Islands,
Florida on a full-time basis as a police officer or general employee and must have earned one year of continuous
employment. Member of the town council, elected officials, and independent contractors are not eligible for
membership in the plan.

Accumulated Contributions

The member’s contributions accumulated with interest at the rate set by the Board of Trustees from time to time.
Member Contributions

For police employees during the period prior to October 1, 2002, the member contribution rate is based on the
member's election from time to time and is any whole percentage from 2% to 10%, inclusive: for police
employees during the period after September 30, 2002, the member contribution rate is 8%; member
Contributions are deemed to be “picked-up” by the Town pursuant to Internal Revenue Code (IRC) §414(h)(2).

Plan Year

October 1st through September 30t

Plan Effective Date

The initial plan effective date is October 1, 1969.
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Plan Provisions

Summary of Plan Provisions Table V-A

(continued)

16. Actuarial Equivalence

e Mortality
1983 Group Annuity Mortality Table, blended 50%/50% for males and females and set forward five years

for disabled members

e Interest
6.00% per annum

17. Retirement Subsidy
For police officers who retire or terminate their employment after September 30, 2014, an additional retirement
subsidy is paid until age 65 equal to $375.00 per month multiplied by the member's Vested Interest, provided

that the subsidy is not paid to those individuals who terminate their employment if such individuals withdraw their
Member Contributions from the plan.

18. Deferred Retirement Option Plan (DROP)

A DROP is available to those employees who attain their normal retirement age. Employees may participate in
the DROP for a period of up to 60 months, subject to an extension at the sole discretion of the Town Manager.
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Plan Provisions

Summary of Plan Amendments Table V-B

No significant plan changes were adopted since the completion of the previous valuation.

The following additional plan amendments were adopted during the past 10 years and were reflected in prior valuation
reports:

(1) Effective October 7, 2019, a DROP was added for police officers who attain their normal retirement age.
(Ordinance Nos. 1038 and 1046)

(2)  During the 2016/17 plan year, the vesting requirement was reduced to five years of service.

(3)  During the 2014/15 plan year, the benefit formula multiplier was increased from 3.25% to 3.50% for service earned
after September 30, 2014.

(4)  During the 2014/15 plan year, the monthly retirement subsidy was increased from $350 to $375.

(5)  During May, 2013, the plan was amended to provide enhanced early retirement benefits to eligible employees who
voluntarily chose to retire at that time. Employees who had earned at least 25 years of service as of May 22, 2013
and who retired at the prescribed time were eligible for a 3.25% benefit formula multiplier applicable to service
earned during the period October 1, 1999 through September 30, 2002 and received a refund of their member
contributions in excess of 2% of compensation which were made during that period.
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AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 2.

ITEM: Discussion of investment performance for the quarter ended June 30, 2021. Relevant
reports have been provided to the Town of Bay Harbor Islands Retirement Board. Mr. Greg
McNeillie of DAHAB Associates will be present for the discussion.

DESCRIPTION:

Discussion of investment performance for the quarter ended June 30, 2021. Relevant reports
have been provided to the Town of Bay Harbor Islands Retirement Board. Mr. Greg McNeillie
of DAHAB Associates will be present for the discussion.

RECOMMENDED ACTION:

None

FINANCIAL ANALYSIS:

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
ATTACHMENTS

1.2021-06 report_Bay Harbor
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AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 3.

ITEM: Consideration and Approval of Fiduciary Liability extension provided by the Gibson &
Wirt Commercial Insurance Specialists to the Fiscal Year 2021-2022. Attached is filled out
Fiduciary Liability extension form provided by Gibson & Wirt representative.

DESCRIPTION:

Consideration and Approval of Fiduciary Liability extension provided by the Gibson & Wirt
Commercial Insurance Specialists to the Fiscal Year 2021-2022. Attached is filled out Fiduciary
Liability extension form provided by Gibson &Wirt representative.

RECOMMENDED ACTION:

FINANCIAL ANALYSIS:
No impact as of right now, if the extension approved there will be estimated $5,500 cost at the
Retirement System level.

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
Peter Kajokas, Finance Director

ATTACHMENTS
1. Gibson & Wirt Fiduciary Liability Insurance Extension for FY 2021-2022



TRAVELERS ) Wrap+"©

Designated Benefit Plan
Fiduciary Liability Coverage
Renewal Information Request
Travelers Casualty and Surety Company of America

The information requested in this Application is for a Claims-Made policy. If issued, the policy
will apply only to claims first made during the policy period, or any applicable extended
reporting period.

The limit of liability available to pay losses will be reduced and may be exhausted by the
amounts paid as defense expenses. Defense expenses will be applied against the applicable
retention or deductible. (For policies issued in New York, the limit of liability may be reduced
up to 50% for amounts paid as defense expenses, and may be applied to up to 50% of the
applicable deductible or retention.)

GENERAL INFORMATION

Name of Applicant: Year Established:
Town of Bay Harbor Islands Employee's Retirement System
Mailing Address:
9665 Bay Harbor Terrace, Bay Harbor Islands, FL 33154
Renewal Effective Date (mm/dd/yyyy): Type of Applicant:
L] Multiemployer Plan
09/01/2021 ] Multiple Employer Plan
[X] Governmental Plan
Number of government employees eligible to participate
in plan
[] Other (explain)

Contact information of the Insurance Representative (the individual or entity designated by the Applicant to act as the Applicant’s
exclusive agent with respect to this insurance, including paying premiums and the giving or receiving of notices of cancelation,
nonrenewal, or change of coverage):

Name of Insurance Representative:

Mailing Address:

Complete the table by providing information for the Applicant’s existing insurance program:

Date First Expiration Expiring Limit Expiring Expiring
LorEEre Purchased LU (TSE Date of Liability Retention Premium
Fiduciary Liability 09/01/2015 08/31/2021 $1,000,000.0 | $ $5.43

TRUST/PLAN INFORMATION

1. Will the Fiduciary Liability Coverage premium be paid by any trust or plan for
WhICh COVETage iS FEQUESTEA? ......cueceeieieeeceeeie ettt te et e e teete et e ete et eseeaeeteetesseetesreeseseneeneesens [ ]Yes [ ]No

2. Complete the chart for all trusts or plans for which coverage is requested:

Full Trust or Plan Name *Type Current Latest FYE Annual Current # of **Status
Asset Value Contributions Participants
TBHI Employees' Retirement |DB $22,781,947.00 | $1,601,035.00 100 A
$ $
$ $

If there are additional plans to be covered, attach details.

DBP-W-14201 Rev. 02-16
© 2016 The Travelers Indemnity Company. All rights reserved. Page 1 of 4



4.

*Types: Defined Benefit (DB), Defined Contribution (DC, Welfare Benefit Plan (W), or Other (O) — attach explanation

**Status: Active (A), Frozen (F), or Terminated (T). If any trust or plan has been terminated, indicate date of
transaction.

Please provide the names of firms providing the following services:

CPA Attorney Actuary Investment Adviser
Marcurm, LLP Robert Sugarman Souther Actuarial Services DAHAB Associates
Has the Applicant changed outside auditors in the last 12 MONthS?.......ccccoveveeeeeeeeeeeece e L1N/A[] Yes [X No

UNDERWRITING INFORMATION

5. Does any trust or plan not conform to the standards of eligibility, participation, vesting, blackout
notification requirements, or other provisions of ERISA or any similar or related federal, state,
local, or foreign law or regulation governing employee benefits? ........cccccuviiiiieie e []Yes X No
If yes, attach full explanation.
6. Has any trust or plan:
(a) been the subject of an investigation by the DOL, IRS, or any similar state agency;
(b) had its tax exempt status withdrawn or threatened to be withdrawn by the IRS;
(c) filed for an exemption from a prohibited transaction; or
(d) received an adverse opinion as to its financial condition by an independent public accountant?........ ] Yes No
If yes, attach full explanation.
7. If any trust or plan is a defined benefit trust or plan, has such trust or plan:
(a) experienced an event reportable to the PBGC;
(b) not been certified by an actuary to be adequately funded in accordance with the minimum funding
standard of ERISA or any similar or related federal, state, local, or foreign law or regulation
governing employee benefits; or
(c) been converted into a cash balance plan or is any such conversion expected in the next
12 months? If there are no defined benefit plans, please check “N/A”. .......ccccccoeveeeeeeeerennne. CIN/AL] Yes No
If yes, attach full explanation.
8. Has any trust or plan:
(a) been amended within the last 12 months in a way that will result in the reduction of benefits or are
any such amendments anticipated within the next 12 months; or
(b) been merged with another trust or plan or terminated within the past 2 years, or is any such merger
or termination anticipated in the NEXt 12 MONTNS? .......ceiiiieiee et []Yes No
If yes, attach full explanation.
9. Are there any outstanding or delinquent trust or plan contributions or trust or plan loans, leases, or
debt obligations that are in default or classified as uncollectible?..............cccc e, []Yes X No
If yes, attach full details.
LIMIT AND RETENTION INFORMATION
10. Do you desire any changes to the expiring policy limit or retention? ...........cooooriee e [ Yes No
If yes, indicate the desired changes below.
Coverage Limit of Liability Retention
Fiduciary Liability $ $

11. If the requested limit of liability exceeds the limit of liability in the expiring Fiduciary Liability Coverage, answer the

following question:

Solely with respect to any higher limits requested or that may ultimately be issued for the proposed
insurance, is the Applicant or any person proposed for this insurance aware of any fact, circumstance,
situation, event, or act that reasonably could give rise to a claim against them under the Fiduciary

Liability Coverage for which the Applicant iS @PPIYING? ....cooveevieeeeeieeeeceeeeeeeeee ettt see e seeeeseens []Yes [1No
If yes, attach full details.

DBP-W-14201 Rev. 02-16

© 2016 The Travelers Indemnity Company. All rights reserved. Page 2 of 4




Solely with respect to any portion of the limit of liability for this proposed Fiduciary Liability Coverage that exceeds the
amount of the expiring limit of liability for Fiduciary Liability Coverage in the expiring policy, the proposed insurance will
not afford coverage for any claim arising from any fact, circumstance, situation, event, or act about which any natural
person officer, including any executive director or functional equivalent thereof; member of the board of trustees; in-house
risk manager, or in-house general counsel of the Applicant had knowledge prior to the issuance of the proposed policy,
nor for any person or entity who knew of such fact, circumstance, situation, event, or act prior to the issuance of the
proposed policy.

As part of this Application, provide copies of the documents listed below. The documents, as well as the representations
and facts contained within such documents are made a part of this Application; the Insurer may elect to obtain requested
information from public sources, including the Internet.

¢ Financial statements for all trusts or plans

o Most recent 5500 of all ERISA plans

e Schedule of trust and plan trustees

e Sponsor financial statement if Applicant is a multiple employer, government, or quasi-governmental plan

NOTICE REGARDING COMPENSATION

For information about how Travelers compensates independent agents, brokers, or other insurance producers, please
visit this website: http://www.travelers.com/w3c/legal/Producer Compensation_Disclosure.html

If you prefer, you can call the following toll-free number: 1-866-904-8348. Or you can write to us at Travelers, Agency
Compensation, One Tower Square, Hartford, CT 06183.

FRAUD WARNINGS

ALABAMA, ARKANSAS, DISTRICT OF COLUMBIA, MARYLAND, NEW MEXICO, AND RHODE ISLAND: Any person who
knowingly (or willfully in MD) presents a false or fraudulent claim for payment of a loss or benefit or who knowingly (or willfully in MD)
presents false information in an application for insurance is guilty of a crime and may be subject to fines and confinement in prison.

COLORADO: It is unlawful to knowingly provide false, incomplete, or misleading facts or information to an insurance company for the
purpose of defrauding or attempting to defraud the company. Penalties may include imprisonment, fines, denial of insurance, and civil
damages. Any insurance company or agent of an insurance company who knowingly provides false, incomplete, or misleading facts or
information to a policyholder or claimant for the purpose of defrauding or attempting to defraud the policyholder or claimant with regard
to a settlement or award payable from insurance proceeds shall be reported to the Colorado Division of Insurance within the
Department of Regulatory Agencies.

FLORIDA: Any person who knowingly and with intent to injure, defraud, or deceive any insurer files a statement of claim or an
application containing any false, incomplete, or misleading information is guilty of a felony of the third degree.

KENTUCKY, NEW JERSEY, NEW YORK, OHIO, AND PENNSYLVANIA: Any person who knowingly and with intent to defraud any
insurance company or other person files an application for insurance or statement of claim containing any materially false information or
conceals for the purpose of misleading, information concerning any fact material thereto commits a fraudulent insurance act, which is a
crime and subjects such person to criminal and civil penalties. (In New York, the civil penalty is not to exceed five thousand dollars
($5,000) and the stated value of the claim for each such violation.)

LOUISIANA, MAINE, TENNESSEE, VIRGINIA, AND WASHINGTON: It is a crime to knowingly provide false, incomplete, or
misleading information to an insurance company for the purpose of defrauding the company. Penalties include imprisonment, fines, and
denial of insurance benefits.

OREGON: Any person who knowingly presents a false or fraudulent claim for payment of a loss or benefit or who knowingly presents
false information in an application for insurance may be guilty of a crime and may be subject to fines and confinement in prison.

PUERTO RICO: Any person who knowingly and with the intention of defrauding presents false information in an insurance application,
or presents, helps, or causes the presentation of a fraudulent claim for the payment of a loss or any other benefit, or presents more
than one claim for the same damage or loss, shall incur a felony and, upon conviction, shall be sanctioned for each violation with the
penalty of a fine of not less than five thousand dollars ($5,000) and not more than ten thousand dollars ($10,000), or a fixed term of
imprisonment for three (3) years, or both penalties. Should aggravating circumstances be present, the penalty thus established may be
increased to a maximum of five (5) years; if extenuating circumstances are present, it may be reduced to a minimum of two (2) years.

SIGNATURE AND AUTHORIZATION

The undersigned Authorized Representative of the Applicant declares that to the best of his or her knowledge and belief,
after reasonable inquiry, the statements set forth in this application for insurance, including any supplements or materials
made part of this application, are true and complete and may be relied upon by Travelers. If any information in this
application, or any supplements or materials submitted therewith, changes prior to the inception date of the policy that
Travelers may issue to the Applicant, the Applicant will notify Travelers of such changes and Travelers may modify or

DBP-W-14201 Rev. 02-16
© 2016 The Travelers Indemnity Company. All rights reserved. Page 3 of 4



withdraw any outstanding quotation. Travelers is authorized to make any investigation or inquiry in connection with this

application.

The signing of this application does not bind Travelers to offer, nor the Applicant to purchase, the insurance. If the policy
is issued, it is agreed that this application, including any supplements or materials made part of this application, will have
been relied upon by Travelers in issuing the policy, will be the basis of the insurance, and will be, in all states other than

NC and UT, considered physically attached to, and part of, the policy.

Authorized Representative Signature*:
X

Authorized Representative Name - Printed
Peter V Kajokas

Date (mm/dd/yyyy):
08/05/2021

Producer Signature* (required in FL and IA)
X

State Producer License No (required in FL):

Date (mm/dd/yyyy):

Agency:

Agency Contact:

Agency Phone Number:

* If you are electronically submitting this document, apply your electronic signature to this form by checking the Electronic
Signature and Acceptance box below. By doing so, you agree that your use of a key pad, mouse, or other device to check
the Electronic Signature and Acceptance box constitutes your signature, acceptance, and agreement as if actually signed
by you in writing and has the same force and effect as a signature affixed by hand.

[] Electronic Signature and Acceptance — Authorized Representative
[] Electronic Signature and Acceptance — Producer

DBP-W-14201 Rev. 02-16

© 2016 The Travelers Indemnity Company. All rights reserved.
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AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 4.

ITEM: Approval of the following Retirement Board Meeting Minutes:
a) May 13th, 2020 meeting minutes

b) August 12th, 2020 meeting minutes

c) November 4th, 2020 meeting minutes

d) February 10th, 2021 meeting minutes

The copies of Retirement Board Meeting minutes are attached to the Agenda.

DESCRIPTION:

RECOMMENDED ACTION:

FINANCIAL ANALYSIS:

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
ATTACHMENTS

1. 02-10-2021 Retirement Board Minutes
2. 08-12-2020 Retirement Board Minutes
3. 05-13-2020 Retirement Board Minutes
4. 11-04-2020 Retirement Board Minutes



TOWN OF BAY HARBOR ISLANDS
MINUTES OF A RETIREMENT BOARD MEETING

A Retirement Board Meeting was held on Wednesday, February 10t, 2021 at 9:06 a.m. in the Council

Chambers. The meeting opened with the Pledge of Allegiance. Upon Roll call, the following Board

Members responded:

Board Member Lindsley Noel Board Member Marlene Siegel
Board Member Kelly Reid

Chair Isaac Salver was absent.

Discussion of investment performance for the quarter ended December 31, 2020. Relevant
reports have been provided to the Board.

Mr. Greg McNeille, of DAHAB Associates, provided a brief report on the investment

performance for the quarter ended December 31, 2020 as follows:

- First quarter performed better than last year.

- Concerned with litigation assuming 6%

- Out performance of last quarter 18.2%

- $24.5 Million Portfolio for the year.

- Assumption Rate - $24 Million, with $4.5 Million gain over last 10 years

- Glovista 60% range from Real Estate.

- 6.8% return in Real Estate

- Allocation, equity versus fixed slightly underweight

- 50/45 asset mix: S&P, low cap growth, midcap, small cap, domestic equity portfolio,
Highland Capital, Glovista, American Realty, Government Credit

- Year ended with a gross of 11.2% and a net return of 10.9%.

CONSENT AGENDA (Items of a routine nature; any Board member may request separate

consideration of any item on the consent agenda):

2.

Approval of a resolution of the Board of Trustees of the Retirement System of the Town
of Bay Harbor Islands updating the Board Members and its Agents signature. Enclosed is
a copy of the proposed resolution.

Approval of payment of $250.00 to Southern Actuarial for individual benefits
calculations for Curtis K. Johnson. Enclosed is a copy of invoice dated November 2,
2020.

Approval of payment of $562.50 to Sugarman & Susskind for professional services.
Enclosed is a copy of invoice dated December 7, 2020.

Approval of payment of $4,125.00 to DAHAB Associates Inc. for consulting services
period 10/01/2020-12/31/2020. Enclosed is a copy of invoice #8BH1220 dated October 1,
2020.

Approval of payment of $4,125.00 to DAHAB Associates Inc. for consulting services period
01/01/2021-03/31/2021. Enclosed is a copy of invoice #8H0321 dated October 1, 2020.



MINUTES OF A RETIREMENT BOARD MEETING held on Wednesday, February 10, 2021 ------------------- 2

7. Approval of payment of $1,946.62 to Highland Capital Management, LLC for the quarter
8. ended December 31, 2020. Enclosed is a copy of invoice #26834 dated January 2, 2021
attached.

Marlene Marante made a motion to approve the Consent Agenda. Board Member Lindsley seconded
the motion, and it passed by a unanimous vote.

8. Any other matters of concern to the Board of Trustees

Karen Russon of Salem Trust explained a request for a $780,000 retiree distribution. She stated that
Garcia Hamilton will be informed to raise the cash or bring money from Rhumline into the GH account for
distribution. She will inform GH, and they will receive the funds for disbursement. Bromline will send
notification instead of an invoice. A letter of directive with the process will be prepared for the finance
Director.

There being no further business to discuss meeting was adjourned at 9:58 a.m.

CHAIR

ATTEST

SECRETARY



TOWN OF BAY HARBOR ISLANDS
MINUTES OF A RETIREMENT BOARD MEETING

A Retirement Board Virtual Meeting was held Wednesday, August 12t, 2020 at 9:31 A.M via the Zoom
platform. The meeting was opened with the Pledge of Allegiance. Upon roll call, the following Board
Members responded:

Chair Isaac Salver Board Member Kelly Reid
Board Member Marlene Siegel

1. Discussion and approval of the October 1, 2019 actuarial valuation and reports. Mr.
Chuck Carr of Southern Actuarial Services will be present to distribute and discuss the
reports.

Mr. Carr reported there were no significant impact requiring an actuarial change. There
were pension changes to the DROP Program; no changes to the assumptions; the
mortality table will change as FRS adopted a new table to add public safety; and increase
in liability costs for switching table to PUP 2010 will be added on the next evaluation,
which will have a financial impact.

2. Discussion of investment performance for the quarter ended June 30, 2020. Relevant
reports have been provided to the Board. Mr. Greg McNeillie of DAHAB Associates will
be present for the discussion.

Longer life expectancy PUP 2010, will apply to both categories, government employees and
police. There was a Five Hundred Thirty-Six Thousand, Two Hundred Dollars ($536,200) total
contributions for General Employees, a $40,000 decrease. Police Drop Program was added,
cost neutral basis. Four Hundred Twenty-Five Thousand, Four Hundred and Twenty-Six
Dollars ($425,426) total contribution; $25,000 increase from previous year. Therewasa3.1%
shortfall, Police Department payroll was reduced.

3. Discussion requested by Chair Salver for the Board to consider freezing the Retirement
Pension Plan and seek available options for a low-cost pension system.

It was the consensus of the Board to defer this item, considering all of the members were
not present.

CONSENT AGENDA (ltems of a routine nature; any Board member may request separate
consideration of any item on the consent agenda):

4. Approval of payment of $4,125.00 to Dahab for professional services for period
07/01/2020 — 09/30/2020. Copy of invoice dated July 1, 2020 attached.



10.

11.

12.

Approval of payment of $1,086.00 to RhumblLine for Q2 2020 advisory fees. Copy of
invoice dated July 8, 2020 attached.

Approval of payment of $400.00 to Southern Actuarial for individual benefits calculations
for Marlene M. Siegel. Copy of invoice dated June 15, 2020 attached.

Approval of payment of $4,566.80 to Garcia Hamilton and Associates for portfolio
valuation services for the period 10/01/2019 - 12/31/2019. Copy of invoice #31524 dated
January 7, 2020 attached.

Approval of payment of $812.50 to Sugarman & Susskind for professional services. Copy
of invoice dated July 7, 2020 attached.

Approval of payment of $1,543.28 to Highland Capital for professional services for Q2
2020. Copy of invoice dated July 3, 2020 attached.

Approval of payment of $4,872.27 to Garcia Hamilton and Associates for portfolio
valuation services for the period 04/01/2020 —06/30/2020. Copy of invoice dated July 15,
2020 attached.

Approval of payment of $796.68 to Glovista for management fees for the second quarter
of 2020. Copy of invoice dated June 30, 2020 attached.

Approval of payment of $250.00 to Southern Actuarial for service purchase calculation
for Marcia Sanchez. Copy of invoice dated July 23, 2020 attached.

ACTION: Board Member Siegel made a motion to approve the consent agenda. Secretary Reid seconded
the motion and it passed unanimously.

END OF CONSENT AGENDA

13.

Any other matters of concern to the Board of Trustees.

No other matters were discussed.

ADJOURNMENT

There being no further business to discuss meeting was adjourned at 10:46 a.m.

ATTEST

CHAIR

SECRETARY






TOWN OF BAY HARBOR ISLANDS
MINUTES OF A RETIREMENT BOARD MEETING

A Retirement Board Virtual Meeting was held Wednesday, May 13t, 2020 at 9:35 A.M via the Zoom
platform. The meeting was opened with the Pledge of Allegiance. Upon roll call, the following Board
Members responded:

Chair Isaac Salver Board Member Lindsley Noel
Council Member Kelly Reid Board Member Marlene Siegel

1. Administration of Oath of Office to Interim Town Manager Marlene Marante Siegel as
Treasurer of the Employees Retirement System Board of Trustees per Section 16.62 of
the Town Code.

Deputy Town Clerk Alba Chang administered the Oath of Office to Marlene Marante
Siegel.

2. Discussion of investment performance for the quarter ended March 31, 2020. Relevant
reports have been provided to the Board. Mr. Greg McNeillie of DAHAB Associates will
be present for the discussion.

Greg McNeillie of DAHAB Associates presented the quarterly report of the Town Investments
performance for the quarter ending March 31, 2020. He reported on a 3% increase in bonds and
1.5% decrease in Fixed Income. Due to underperformance in Fixed Income, he recommended that
$500,000 be moved from both MidCap and SmallCap, S&P 400 and S&P 600 to Fixed Income, on
a temporary basis, until there is stability in the market.

It was the consensus of the Board for Mr. McNeillie to take such action as recommended.
CONSENT AGENDA (Items of a routine nature; any Board member may request separate

consideration of any item on the consent agenda):

3. Approval of the following Board Meeting Minutes:
a. November 13, 2019
b. February 12,2020

4. Approval of payment of $929.68 to Glovista for portfolio valuation services for the first
quarter of 2020. Copy of invoice dated March 31, 2020 attached.

5. Approval of payment of $4,125.00 to Dahab for professional services for Q2 2020. Copy
of invoice #BH0620 dated April 1, 2020 attached.

6. Approval of payment of $895.81 to Glovista for portfolio valuation services for the
fourth quarter of 2019. Copy of invoice dated December 31, 2019 attached.



7. Approval of payment of $4,496.84 to Garcia Hamilton and Associates for portfolio
valuation services for Q1 2020. Copy of invoice #32237 dated April 20, 2020 attached.

8. Approval of payment of $1,313.16 to Highland Capital for professional services for Q1
2020. Copy of invoice #23688 dated April 4, 2020 attached.

9. Approval of payment of $1,182.00 to RhumbLine for Q4 2019 advisory fees. Copy of
invoice dated January 7, 2020 attached.

10. Approval of payment of $1,074.00 to RhumblLine for Q1 2020 advisory fees. Copy of
invoice dated April 6, 2020 attached.

11. Approval of payment of $400.00 to Southern Actuarial for individual benefits
calculations for Pablo Lima, Christian Hemingway, and Ernest Candelmo. Copy of invoice
#235-0320 dated March 2, 2020 attached.

12. Approval of payment of $650.00 to Southern Actuarial Services for individual benefits
calculations for Christian Hemingway and Randy Daniel. Copy of invoice dated February

10, 2020 attached.

13. Approval of payment of $250.00 to Sugarman & Susskind for professional services. Copy
of invoice dated February 10, 2020 attached.

14. Approval of payment of $250.00 to Sugarman & Susskind for professional services. Copy
of invoice dated March 4, 2020 attached.

ACTION: Board Member Siegel made a motion to approve the consent agenda. Secretary Reid seconded
the motion and it passed unanimously.

END OF CONSENT AGENDA
15. Any other matters of concern to the Board of Trustees.
No other matters were discussed.

There being no further business to discuss meeting was adjourned at 10:12 a.m.

CHAIR

ATTEST






TOWN OF BAY HARBOR ISLANDS
MINUTES OF A RETIREMENT BOARD MEETING

A Retirement Board Virtual Meeting was held Wednesday, November 4, 2020 at 9:00 A.M via the Zoom
platform. The meeting was opened with the Pledge of Allegiance. Upon roll call, the following Board
Members responded:

Chair Isaac Salver
Council Member Reid Board Member Alba Chang
Board Member Lindsley Noel  Board Member Marlene Siegel

1. Administration of Oath of Office to following newly elected and appointed Board
Members.

e Town Manager Maria Lasday as Treasurer of the Board of Trustees per Section 16-62
of the Town Code.

® Deputy Town Clerk Alba L. Chang as General Employees Representative.

¢ Captain Lindsley Noel as the Police Representative.

The Oath of Office was administered to Town Manager Maria Lasday, Deputy Town
Clerk Alba Chang, and Captain Lindsley Noel.

2. Approval of retirement benefits for Marlene M. Siegel. Ms. Siegel has chosen a lump
sum benefit in the amount of $778,169.91. Enclosed is a copy of the benefit calculation
and Ms. Siegel’s Application for Retirement Benefit are attached.

Chairman Salver made a motion to approve the lump sum benefit for Marlene M. Siegel.
Board Member Chang seconded the motion, and it passed by a unanimous vote.

3. Approval of retirement benefits for Lieutenant Curtis Johnson. Lt. Johnson has chosen
a lump sum benefit in the amount of $981,125.40. Enclosed is a copy of the benefit
calculation and Lt. Johnson's Application for Retirement Benefit.

Council Member Reid made a motion to approve the lump sum retirement benefit for
Lieutenant Curtis Johnson. Board Member Chang seconded the motion, and it passed
by a unanimous vote.

4, Discussion of investment performance for the quarter ended September 30, 2020.
Relevant reports have been provided to the Board. Mr. Greg McNeillie of DAHAB
Associates will be present for the discussion.

Mr. Greg McNeille gave a brief presentation on the investment performance for the
guarter ended September 30, 2020.

CONSENT AGENDA (ltems of a routine nature; any Board member may request separate
consideration of any item on the consent agenda):
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5. Approval of signature resolution for the Retirement System’s accounts at Bank of
America and Salem Trust. Enclosed are copies of the proposed resolution.

6. Approval of payment of $5,128.29 to Garcia Hamilton and Associates for portfolio
valuation services for the period 07/01/2020 — 09/30/2020. Enclosed is a copy of
invoice #32742 dated October 5, 2020.

7. Approval of payment of $5,433.00 to Gibson & Wirt for final of 3 installments for
payment of bond. Enclosed is a copy of invoice #2137 dated August 3, 2020.

8. Approval of payment of $954.03 to Glovista for portfolio valuation services for the
third quarter of 2020. Enclosed is a copy of invoice dated September 30, 2020.

9. Approval of payment of $1,651.24 to Highland Capital for professional services for
the third quarter of 2020. Enclosed is a copy of invoice #26162 dated October 5,
2020.

10. Approval of payment of $1,126.00 to RhumblLine for Q3 2020 advisory fees.
Enclosed is a copy of invoice #gbayha2020Q3 dated October 6, 2020.

11. Approval of payment of $50.00 to Southern Actuarial for individual benefits
calculations for Pedro L. Garcia. Enclosed is a copy of invoice dated August 20, 2020.

12. Approval of payment of $10,000.00 to Southern Actuarial for actuarial valuation as of
October 1, 2019. Enclosed is a copy of invoice dated July 16, 2020.

13. Approval of payment of $500.00 to Southern Actuarial for individual benefits
calculations for Marlene Siegel. Enclosed is a copy of invoice #235-0920 dated
September 17, 2020.

14, Approval of payment of $250.00 to Sugarman & Susskind for professional services.
Enclosed is a copy of invoice dated June 8, 2020.

15. Approval of payment of $562.50 to Sugarman & Susskind for professional services.
Enclosed is a copy of invoice dated September 9, 2020.

Council Member Reid made a motion to approve the Consent Agenda. Board Member
Noel seconded the motion, and it passed by a unanimous vote.

16. Any other matters of concern to the Board of Trustees.

The International of Employees Benefit Conference was announced for December 18
through December 12,
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PUBLIC COMMENT
Francis Neuhut, of 1060 Kane Concourse, addressed the Board.

ADJOURNMENT

There being no further business to discuss meeting was adjourned at 10:07 a.m.

CHAIR

ATTEST

SECRETARY



AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 5.

ITEM: Approval and ratification of invoices paid to the Retirement System Administrators after
the May 23, 2021, Retirement Board Meeting.

* Rhumbline Advisers — invoice # gbayha2020Q4 — dated 01/07/2021 — amount $1,313.00

» Rhumbline Advisers — invoice # gbayha2021Q1 — dated 04/09/2021 — amount $1,371.00

* Glovista Investments — invoice # glsc02alqu2021 — dated 03/31/2021 — amount $1,185.04
* Glovista Investments — invoice #glsc02a4qu2020 — dated 04/02/2021 — amount $1,023.74
* Highland Capital — invoice #27480 — dated 04/02/2021 — amount $2,077.87
* Southern Actuarial Services —invoice #235-0421 — dated 04/20/2021 - amount $300.00 .

Total: $7,270.65

DESCRIPTION:

During Town of Bay Harbor Islands Retirement Board Meeting held on May 12th, 2021, the
Finance Department was authorized to pay invoices that were not included as the Consent
Agenda items during that meeting for no more than $10,000 and was tasked to provide the list of
the invoices needed to be ratified at the August 11th, 2021, Retirement Board Meeting. Below is
the list of invoices and amounts that were paid after the meeting and need to be ratified:

* Rhumbline Advisers — invoice # gbayha2020Q4 — dated 01/07/2021 — amount $1,313.00
* Rhumbline Advisers — invoice # gbayha2021Q1 — dated 04/09/2021 — amount $1,371.00
* Glovista Investments — invoice # glsc02alqu2021 — dated 03/31/2021 — amount $1,185.04
* Glovista Investments — invoice #glsc02a4qu2020 — dated 04/02/2021 — amount $1,023.74
* Highland Capital — invoice #27480 — dated 04/02/2021 — amount $2,077.87
* Southern Actuarial Services —invoice #235-0421 — dated 04/20/2021 - amount $300.00

total amount paid: $7,270.65

RECOMMENDED ACTION:
Approval

FINANCIAL ANALYSIS:

BUDGET IMPACT:




Submitted By: Peter Kajokas, Finance Director

ATTACHMENTS
1. Memo - Finance Director
2. SAS, Invoice 235-0421, $300.00 Klepser, Mark, 4.20.2021 Ratify
3. Highland Capital, Invoice 27480, $2,077.87, 4.02.2021 Ratify - done
4. Glovista, Invoice glsc02a4qu2020, $1,023.74, 12.31.2020 Ratify
5. Glovista, Invoice glsc02alqu2021, $1,185.04, 03.31.2021 Ratify
6. Rhumbline Invoice #gbayha2021Q1 4-9-2021 Ratify
7. Rhumbline Invoice #gbayha2020Q4 1-7-2021 Ratify



BAY HARBOR
[SLANDS

Date: August 11", 2021

To: Town of Bay Harbor Islands Retirement Board
From: Peter V Kajokas CPA, MBA, Director of Finance
RE: Invoices to Ratify List

During Town of Bay Harbor Islands retirement board meeting held on May 12", 2021, the Finance
Department was authorized to pay invoices that were not included as the Consent Agenda items
during that meeting for no more than $10,000 and was tasked to provide the list of the invoices
needed to be ratified at the August 11", 2021, Retirement Board Meeting. Below is the list of
invoices and amounts that were paid after the meeting and need to be ratified:

e Rhumbline Advisers — invoice # gbayha2020Q4 — dated 01/07/2021 — amount $1,313.00
¢ Rhumbline Advisers — invoice # gbayha2021Q1 — dated 04/09/2021 — amount $1,371.00
e Glovista Investments — invoice # glsc02a1qu2021 — dated 03/31/2021 — amount $1,185.04
¢ Glovista Investments — invoice #glsc02a4qu2020 — dated 04/02/2021 — amount $1,023.74
e Highland Capital — invoice #27480 — dated 04/02/2021 — amount $2,077.87
e Southern Actuarial Services —invoice #235-0421 — dated 04/20/2021 - amount $300.00 .

Total: $7,270.65

Thank you,

Peter V Kajokas CPA, MBA, Director of Finance
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Town of Bay Harbor Islands

Employees Retirement System

c/o Mr. Peter Kajokas
9665 Bay Harbor Terrace

Bay Harbor Islands, FL 33154

INVOICE

INVOICE NO: 235-0421
DATE: April 14, 2021
PAYMENT DUE BY: May 13, 2021

PROJECT DESCRIPTION FEE
235-163 Individual benefit calculations for Mark Klepser, submitted
April 13, 2021 $300.00
TOTAL DUE $300.00

Please remit the total amount shown above on or before the payment due date.
Clients that submit payment in a timely manner will be given priority over clients

who owe past due amounts.

Please make all checks payable to Southern Actuarial Services Company, Inc.
If you have any questions concerning this invoice, please call (770) 392-0980.

WE APPRECIATE YOUR BUSINLSS!



His%ﬂand Capital

MANAGEMENT, LLC

April 2, 2021

Invoice Number: 27480

MANAGEMENT FEE: TOWN OF BAY HARBOR ISLANDS PENSION FUND ADR
3/31/2021 Portfolio Value: $ 1,662,295.66
Quarterly Fee Based On:

$ 1,662,296 @ 0.50% per annum $2,077.87
Quarterly Fee: $2,077.87
For the Period 1/1/2021 through 3/31/2021
Paid by Debit Direct ($ 0.00)
Please Remit $2,077.87
Mailing Check: Wiring Instructions:
Highland Capital Management, LLC Contact: srunyan@highlandcap.com

6075 Poplar Ave, Suite 703

Memphis, TN 38119

*#*%*Note new checking account numbey* =%
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AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 6.

ITEM: Approval of payment of $4,125.00 to DAHAB for professional services for Quarter 3 of
2021. Copy of Invoice #BH0921 dated on July 1st, 2021 is included.

DESCRIPTION:
Approval of payment of $4,125.00 to DAHAB for professional services for Quarter 3 of 2021.
Copy of Invoice #BH0921 dated on July 1st, 2021 is included.

RECOMMENDED ACTION:
None

FINANCIAL ANALYSIS:
Professional management fees in the amount of $4,125.00 at Retirement System level.

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
Peter Kajokas, Finance Director

ATTACHMENTS
1. BH092 1ready



July 1st, 2021 Invoice # BH0921

Mr. Peter Kajokas, Finance Director
Town of Bay Harbor Islands

9665 Bay Harbor Terrace

Bay Harbor Islands, FL 33154

Town of Bay Harbor Islands ERS Service Type
Period: 7/1/2021 - 09/30/2021 Full Service
Fee Basis Flat Rate

Total Annual Fee: $16,500.00
Total Fee for Billing Period: $4,125.00

Total Amount Due: $4,125.00

Please Remitto: Dahab Associates, Inc.
423 South Country Road
Bay Shore, NY 11706



AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 7.

ITEM: Approval of payment of $5,328.76 to Garcia Hamilton and Associates for portfolio
valuation services for Quarter 2, 2021. Copy of invoice #34072 dated July 1st, 2021 is attached.

DESCRIPTION:
Approval of payment of $5,328.76 to Garcia Hamilton and Associates for portfolio valuation
services for Quarter 2, 2021. Copy of invoice #34072 dated July 1st, 2021 is attached.

RECOMMENDED ACTION:
None

FINANCIAL ANALYSIS:
Management Fees expenditure in the amount of $5,328.76 at Retirement System level.

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
Peter Kajokas, Finance Director

ATTACHMENTS
1. Garcia Hamilton, Invoice 34072, $5,328.76, 07.01.2021



GARCIA HAMILTON ASSOCIATES,L.P

5 HOUSTON CENTER

1401 McKINNEY, SUITE 1600

HousToN, TX 77010

July 1, 2021 TEL: (713) 853-2322

FAX: (713) 853-2308
TOWN OF BAY HARBOR ISLANDS EMPLOYEES' (0740003678) bR, 1. nciAAM (LTONASSOCIATES cOM

RETIREMENT SYSTEM

Peter V Kajokas CPA, MBA

Via email: pkajokas@bayharborislands-fl.gov
*, * 33154

INVOICE # 34072

GARCIA HAMILTON & ASSOCIATES
STATEMENT OF MANAGEMENT FEES

For The Period April 1, 2021 through June 30, 2021

Portfolio Valuation with Accrued Interest as of 06-30-21 $ 8,526,015.73
8,526,016 @ 0.250% per annum 5,328.76
Quarterly Management Fee $ 5,328.76

TOTAL DUE AND PAYABLE $ 5,328.76



AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 8.
ITEM: Approval of payment of $2,113.20 to Highland Capital for professional services for
Quarter 2 of 2021. Copy of the invoice #28112 dated on July 2nd, 2021 is attached.

DESCRIPTION:
Approval of payment of $2,113.20 to Highland Capital for professional services for Quarter 2 of
2021. Copy of the invoice #28112 dated on July 2nd, 2021 is attached.

RECOMMENDED ACTION:
None

FINANCIAL ANALYSIS:
Professional Service expenditure in the amount of $2,113.20 will be assessed at the Retirement
System level.

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
Peter Kajokas, Finance Director

ATTACHMENTS

1. Highland Capital, Invoice 28112, $2,113.20, 07.02.2021



Hi%hland Capital

MANAGEMENT, LLC

July 2, 2021

Invoice Number: 28112

MANAGEMENT FEE: TOWN OF BAY HARBOR ISLANDS PENSION FUND ADR

6/30/2021 Portfolio Value: $1,690.564.49

Quarterly Fee Based On:

$ 1,690,564 @ 0.50% per annum $2,113.20
Quarterly Fee: $2,113.20
For the Period 4/1/2021 through 6/30/2021
Paid by Debit Direct {$ 0.00}
Please Remit $2.113.20
Mailing Check: Wiring Instructions:
Highland Capital Management, LLC Contact: grunyan@highlandeap.com

6075 Poplar Ave, Suite 703

Memphis, TN 38119

#x*%¥Note new checking account number**%=%5%



AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 9.
ITEM: Approval of payment of $1,394.00 to Rhumbline for Quarter 2, 2021 advisory fees.
Copy of the invoice #gbayha2021Q2 dated July 7th, 2021 is attached.

DESCRIPTION:
Approval of payment of $1,394.00 to Rhumbline for Quarter 2, 2021 advisory fees. Copy of the
invoice #gbayha2021Q2 dated July 7th, 2021 is attached.

RECOMMENDED ACTION:
None

FINANCIAL ANALYSIS:
Advisory Fee expenditure in the amount of $1,394 will be assessed at the Retirement Board
System level.

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
Peter Kajokas, Finance Director

ATTACHMENTS

1. Rhumbline Invoice #gbayha2021Q1 7-7-2021
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AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 10.
ITEM: Approval of payment of $2,250.00 to the Southern Actuarial services for September 30,
2020 GASB 75 report. Copy of invoice number 583-0121 dated on January 4th, 2021 is attached.

DESCRIPTION:
Approval of payment of $2,250.00 to the Southern Actuarial services for September 30, 2020
GASB 75 report. Copy of invoice number 583-0121 dated on January 4th, 2021 is attached.

RECOMMENDED ACTION:
None

FINANCIAL ANALYSIS:
Professional Service expenditures in the amount of $2,250.00 assessed at the Retirement System
level.

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
Peter Kajokas, Finance Director

ATTACHMENTS

1. Souther Actuarial Services, Invoice #583-0121, $2,250.00, 01.04.2021



SOUTHERN
ACTUARIAL
SERVICES

Town of Bay Harbor Islands

c/o Ms. Melissa Cruz
9665 Bay Harbor Terrace

Bay Harbor Islands, FL 33154

Post (ffice Box 868343

Atlanta, Georgia 30356-0343

Telephone 770.392.0980
Facsimile 770.392.2193

INVOICE

INVOICE NO: 583-0121

DATE
PAYMENT DUE BY:

: January 4, 2021

February 3, 2021

PROJECT DESCRIPTION FEE
583-10 September 30, 2020 GASB 75 report, submitted
December 30, 2020 $2,250.00
TOTAL DUE $2,250.00

Please remit the total amount shown above on or before the payment due date.
Clients that submit payment in a timely manner will be given priority over clients
who owe past due amounts.

Please make all checks payable to Southern Actuarial Services Company, Inc.
If you have any questions concerning this invoice, please call (770) 392-0980.

WE APPRECIATE YOUR BUSINLSS!




AGENDA ITEM REPORT
August 11, 2021

ITEM NUMBER: 11.

ITEM: Approval and ratification of payment of $10,000.00 to Southern Actuarial Services for
Town of Bay Harbor Islands Employee Retirement System actuarial evaluation as of October 1,
2020. Invoice number 235-0321 dated on March 3rd, 2021 is attached. The payment was
inadvertently made on February 25th, 2021 and there is no amount due.

DESCRIPTION:

Approval and ratification of payment of $10,000.00 to Southern Actuarial Services for Town of
Bay Harbor Islands Employee Retirement System actuarial evaluation as of October 1, 2020.
Invoice number 235-0321 dated on March 3rd, 2021 is attached. The payment was inadvertently
made on February 25th, 2021 and there is no amount due.

RECOMMENDED ACTION:
None

FINANCIAL ANALYSIS:
No additional fiscal impact since the payment was inadvertently made on February 25th of
2021.

BUDGET IMPACT:

Submitted By: Peter Kajokas, Finance Director
Peter Kajokas, Finance Director

ATTACHMENTS
1. Souther Actuarial Services, Invoice #235-0321, $10,000.00, 03.03.2021



Post Office Box 886343
SO UTH E 2 N Atlanta,oéteorqli(aeBOOSXS6—0313
A (T U A R A |_ Telephone 770.392.0980
S E RV | ( ) S Facsimile 770.392.2193

Town of Bay Harbor Islands

Employees Retirement System
c/o Mr. Peter Kajokas

INVOICE

9665 Bay Harbor Terrace

Bay Harbor Islands, FL 33154

INVOICE NO: 235-0321
DATE: March 3, 2021
PAYMENT DUE BY: April 2, 2021

PROJECT DESCRIPTION FEE
235-162 Actuarial valuation as of October 1, 2020 $10,000.00
Less payment received February 25, 2021 -$10,000.00
TOTAL DUE $0.00

Please remit the total amount shown above on or before the payment due date.
Clients that submit payment in a timely manner will be given priority over clients
who owe past due amounts.

Please make all checks payable to Southern Actuarial Services Company, Inc.
If you have any questions concerning this invoice, please call (770) 392-0980.

WE APPRECIATE YOUR BUSINLSS!
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